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D’Oyly Carte Charitable Trust — Trustee Role Description
About the Role

The D'Oyly Carte Charitable Trust is seeking new Trustees to help shape the future of a long-
established independent grant-making foundation. The Charity supports charitable
organisations working within performing arts, creative health, heritage crafts and skills, with a
particular focus on improving opportunities for people and communities facing barriers to
participation and opportunity.

As a Trustee, you will contribute to the strategic direction and stewardship of the Charity,
helping to ensure that its resources are used effectively to achieve lasting charitable impact.
Working alongside fellow Trustees and the Charity's outsourced management feam, you will
bring your experience, insight and judgement to support good decision-making and sfrong
governance.

This is an opportunity to influence how charitable funding is deployed, engage with
innovative organisations across the UK, and contribute to the future development of a
respected grant-making trust with a broad and lasting charitable impact.

What Trustees Do

Trustees share collective responsibility for the governance and strategic leadership of the
Charity. Key aspects of the role include:

o Setting and reviewing the Charity’s strategic direction and charitable priorities.

e Ensuring grants and resources are used effectively to further the Charity's charitable
pUrposes.

¢ Overseeing financial sustainability, risk management and organisational
performance.

e Reviewing and approving the annual budget, report and audited accounts.

e Ensuring compliance with charity law, regulatory requirements and the Charity’s
governing document.

e Bringing independent judgement, constructive challenge and professional expertise
to Board discussions.

o Supporting the appointment and development of Trustees and Board leadership.
e Acfting as an ambassador for the Charity and promoting its values and mission.

Trustees are expected to act with integrity, exercise reasonable care and skill, and always
place the interests of the Charity above personal or professional interests.

This is a voluntary, unpaid appointment. Reasonable expenses incurred in carrying out frustee
duties will be reimbursed. Trustees are appointed for an initial five-year term, with the
opportunity o be reappointed for up to two further consecutive terms, subject to Board
approval and contfinued eligibility.

Further information on the legal responsibilities of frustees can be found in the Charity
Commission guidance, The Essential Trustee.
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We welcome applications from individuals who are currently engaged in senior leadership or
executive roles and able to bring contemporary sector knowledge and networks, who share
our commitment to charitable impact and who can contribute strategically at Board level.

Person Specification

You will ideally bring:
e Asfrong commitment to the Charity’s charitable aims and values.

¢ Strategic thinking and the ability fo consider issues from an organisation-wide and
long-term perspective.

¢ Sound judgement and the confidence to contribute constructively to discussion and
decision-making.

¢ Confidence in interpreting charitable accounts, budgets, investment performance
and financial reporting in order to support effective Board decision-making.

¢ Anunderstanding of the UK charitable funding environment and the opportunities
and challenges facing charities operating within it.

e A collaborative approach, with a willingness to support collective decision-making
and maintain confidentiality.

o Strong communication skills and the ability to represent the Charity positively.

¢ A willingness to devote sufficient time to the role (approximately 10 days per year,
including Board meetings and occasional events).

Previous frustee experience is welcomed but not essential. We are keen to hear from
candidates with leadership experience from a range of professional backgrounds who are
motivated by the opportunity to contribute to charitable impact.

Skills and Experience of Particular Interest

As part of our current Board development, we would particularly welcome applications from
individuals with senior leadership or executive experience within the charitable sector in one
or more of the following areas:

Sector expertise
e Performing Arts
e Creative Health and Therapeutic Expertise
o Heritage Crafts and Traditional Skills

o Community-Based Service Delivery
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Professional expertise
¢ Digital Transformation, Artificial Inteligence and Technology
e Strategy and Organisational Development
e Education (including schools, further education and higher education)
e Financial Governance and Investment Oversight

We are committed to building a diverse Board that reflects a broad range of backgrounds,
ages, experiences and perspectives, and welcome applications from individuals who can
conftribute to this ambition.



