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The D'Oyly Carte Charitable Trust 2026 

 

Welcome 

Thank you for your interest in becoming a Trustee of The D’Oyly Carte Charitable Trust.  We are 

seeking new Trustees to help shape the future of a long-established independent grant-making 

foundation. The Charity supports charitable organisations working within performing arts, creative 

health, heritage crafts and skills, with a particular focus on improving opportunities for people and 

communities facing barriers to participation and opportunity. 

As a Trustee, you will contribute to the strategic direction and stewardship of the Charity, helping to 

ensure that its resources are used effectively to achieve lasting charitable impact. Working 

alongside fellow Trustees and the Charity’s outsourced management team, you will bring your 

experience, insight and judgement to support good decision-making and strong governance. 

This is an opportunity to influence how charitable funding is deployed, engage with innovative 

organisations across the UK, and contribute to the future development of a respected grant-making 

trust with a broad and lasting charitable impact. 

 

About the Trust 

The D'Oyly Carte Charitable Trust was established in 1972 by Dame Bridget D'Oyly Carte, 

granddaughter of Richard D'Oyly Carte, whose vision helped shape Britain's cultural landscape 

through the Savoy Theatre, the partnership with Gilbert and Sullivan and the creation of the Savoy 

Hotel. 

Continuing the family's long tradition of supporting the arts and public benefit, the Trust has awarded 

many millions of pounds in grants to charitable organisations across the United Kingdom. Today, it 

supports organisations working in the performing arts, creative health, heritage crafts and traditional 

skills, helping widen opportunity, improve wellbeing and preserve cultural heritage for future 

generations. 

The D'Oyly Carte Charitable Trust is an independent grant-making charity. 

We currently support charitable organisations working in three key areas: 

• Performing Arts 

• Creative Health and Therapeutic Arts 

• Heritage Crafts and Traditional Skills 

The Trust distributes grants to organisations across the United Kingdom, supporting projects that 

increase participation, develop skills, improve wellbeing and create opportunities for people and 

communities who may otherwise face barriers to engagement. 

 



 
 

The Opportunity 

As the Trust begins delivery of its new strategic plan, this is an exciting opportunity to join a Board that 

is building on a proud history while ensuring the Trust continues to evolve, respond to changing 

needs and maximise the impact of its grant-making for future generations. 

Working alongside fellow Board members and the Trust's outsourced management team, Trustees 

provide strategic leadership, oversight and stewardship of the charity's resources. 

The role offers the opportunity to: 

• Influence how charitable funding is deployed. 

• Support the implementation of the Trust's long-term strategy. 

• Engage with inspiring organisations across the UK. 

• Apply your professional expertise to meaningful charitable work. 

• Help safeguard and strengthen an established charitable foundation for future generations. 

 

Skills and Experience We Are Seeking 

As part of our Board succession planning, we are seeking candidates who have operated at 

Executive, Chief Executive, Director or equivalent senior leadership level and who are comfortable 

contributing strategically at Board level. 

Sector Experience 

• Performing Arts 

• Creative Health and Therapeutic Arts 

• Heritage Crafts and Traditional Skills 

• Community-Based Service Delivery 

Professional Expertise 

• Digital Transformation, Artificial Intelligence and Technology 

• Strategy and Organisational Development 

• Education (Schools, Further Education and Higher Education) 

• Financial Governance and Investment Oversight 

Previous trustee experience is welcomed but not essential. The ideal candidate will have experience 

of organisational leadership, strategic planning, financial stewardship and governance within a 

charitable organisation or similarly purpose-driven organisation. 

 

 

 



 
 

The Role of a Trustee 

This is a voluntary, unpaid appointment. Reasonable expenses incurred in carrying out trustee duties 

will be reimbursed. Trustees are appointed for an initial five-year term, with the opportunity to be 

reappointed for up to two further consecutive terms, subject to Board approval and continued 

eligibility. 

Trustees share collective responsibility for the governance and strategic leadership of the Charity. 

Key aspects of the role include: 

• Setting and reviewing the Charity’s strategic direction and charitable priorities.  

 

• Ensuring grants and resources are used effectively to further the Charity’s charitable 

purposes.  

 

• Overseeing financial sustainability, risk management and organisational performance.  

 

• Reviewing and approving the annual budget, report and audited accounts.  

 

• Ensuring compliance with charity law, regulatory requirements and the Charity’s governing 

document.  

 

• Bringing independent judgement, constructive challenge and professional expertise to 

Board discussions.  

 

• Supporting the appointment and development of Trustees and Board leadership.  

 

• Acting as an ambassador for the Charity.  

Trustees are expected to act with integrity, exercise reasonable care and skill, and always place the 

interests of the Charity above personal or professional interests. 

Further information on the legal responsibilities of trustees can be found in the Charity Commission 

guidance, The Essential Trustee. 

 

Time Commitment 

Trustees are expected to commit approximately ten days per year, including: 

• Three Board meetings annually (normally held in London, with hybrid attendance available 

where appropriate). 

• Preparation for meetings and review of papers. 

• Occasional committee meetings or working groups. 

• Attendance at occasional Trust events and visits where possible. 

Trustees are appointed for an initial five-year term and may be reappointed in accordance with the 

Trust's governing document for a maximum three consecutive terms. 

https://www.gov.uk/government/publications/the-essential-trustee-what-you-need-to-know-what-you-need-to-do-cc3


 
 

Appointment Process 

Successful candidates will be expected to: 

• provide details of a professional referee;  

• complete a declaration of eligibility to act as a charity trustee;  

• undergo trustee due diligence checks; and 

• undertake a Basic Disclosure and Barring Service (DBS) check (or equivalent where 

appropriate) 

 

Why Join the Board? 

Trustees have the opportunity to: 

• Support organisations making a tangible difference to people's lives. 

• Influence the strategic direction of a respected independent foundation. 

• Work alongside experienced and committed fellow Trustees. 

• Develop governance and grant-making experience. 

• Contribute professional expertise to the charitable sector. 

 

Diversity and Inclusion 

The Trust is committed to building a Board that reflects a broad range of backgrounds, experiences, 

ages, perspectives and lived experiences. 

We believe diverse boards make better decisions and are better equipped to understand the needs 

of the communities and organisations we support. 

We particularly welcome applications from individuals currently underrepresented on charity boards. 

 

 

  


