MARLBOROUGH COLLEGE

JOB DESCRIPTION

POSITION: Director of Development, Marlborough College

DEPARTMENT: Development

REPORTING TO: The Master

HOURS OF WORK: 40 hours per week, with a high degree of flexibility to meet the demands of

the business

Marlborough College seeks to appoint a new Director of Development to lead and build capacity within
the organisation’s Development team. The postholder will play a key role in delivering the Master’s
ambition to achieve 20% full and partial bursary student places and help ensure the College continues to
provide the quality and range of facilities needed for a holistic education of excellence and opportunity for
its pupils.

This is a unique opportunity to redefine the College’s fundraising strategy, drawing on the support and
expertise of Marlborough’s extensive, global network of over 10,000 past and present pupils and their
families, its Council (Board of Governors), Foundation and other governance committees.

About Marlborough College

Marlborough College enjoys a global reputation as one of the UK’s leading co-educational boarding
schools. It boasts excellent academic tuition and facilities, which enable pupils to discover and explore
their individual interests far beyond the traditional curriculum. It is set in the picturesque market town of
Marlborough surrounded by the beautiful Wiltshire countryside. The school currently has over 1,000
pupils aged 13-18 and will open a house for day students in September 2026.

The College was founded in 1843 to provide exceptional education for young people from all walks of life.
It remains deeply committed to providing financial assistance in the form of bursaries to any child with
potential, who could not otherwise afford a Marlborough education.

‘Our bursaries offer transformative opportunities for young people and we strongly believe that the whole
College benefits from a pupil community that is diverse and more representative of our society.” Louise
Moelwyn-Hughes, Master

Marlborough is looking to the future with ambition, and it’s an exciting time to consider joining this vibrant
and talented community.
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The ‘Marlborough Difference’ Campaign

Launched in 2023, the Marlborough Difference campaign has already secured more than £29 million
towards its £75 million bursary target and remains a fundraising priority. Through the campaign,
Marlborough aims to extend access to a life-changing education for motivated and talented young people
from disadvantaged backgrounds, enriching the pupil community and creating a lasting impact for the
College and wider society.

The Marlburian Club

Founded in 1884, the Marlburian Club is a worldwide community of over 10,000 alumni spread across 96
countries. The Club plays a crucial role in maintaining past pupils’ connections with each other and with
the College and supporting them both professionally and socially throughout their lives. The Club
supports the aims of the Foundation of encouraging past pupils to support the future of the College and
its pupils.

Marlborough College Foundation

The Foundation is a charitable organisation established to manage all support for the College in a

separate fund. The Foundation provides grants which support the College’s ambitions, particularly for
bursaries and capital projects. Recent projects include the Science and Innovation Centre (£5.5m),
refurbishment of Mem Hall (£3.7m) and over £19m towards bursaries.

Development Team

The team consists of four members of staff and is responsible for fundraising for bursaries and capital
projects via the Foundation to enable the College to achieve its ambitious vision to increase access and
provide excellent facilities for its pupils. The team also works closely with The Marlburian Club to engage
Old Marlburians through events and communications.

Director of Development

Alumni Engagement
Res?\?rch & Data Events Manager Mangggr
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https://www.marlboroughdifference.org/
http://www.marlburianclub.org/
http://www.marlboroughcollegefoundation.org/

CORE RESPONSIBILITIES

Strategic planning:

Review and revise the Development strategy to support the College’s ambitions for its bursary
programme and Master Plan, working with the Master and relevant internal and external
stakeholders.

Develop the fundraising ‘portfolio’, build flexibility so proposals can be tailored to suit donor
interests.

Define short and long-term goals.

Play a centralrole in articulating the College’s vision and strategic priorities in a way that is
compelling to potential major donors, alumni, key influencers and stakeholders.

Team management:

Engage, motivate, support and empower the development team to deliver against the fundraising
objectives, be ambassadors for the College, Club and alumni.

Ensure the team has clear, measurable objectives and targets.

Build capacity and expertise within the team; ensure processes, communications and CRM
management are maintained in line with GDPR and the College’s data protocols.

Stakeholder relations and Development profile:

Be an advocate and ambassador for Development and the fundraising aims of the College.
Increase awareness and understanding among internal and external stakeholders of the
importance of fundraising and alumni engagement for the College’s reputation, relationships and
reach, and the contribution that all staff can make.

Build and maintain strong relationships with senior volunteers in the Council, Foundation and
Club Committees and Senior Leadership Team.

Major Gifts:

Lead on the identification, cultivation, solicitation and stewardship of major gift prospects,
including Ultra High Net Worth Individual (UHNWI) donors.

Involve the Master, Council members and other senior/peer level volunteers and build capacity
within the team to support the development of prospect and donor relationships.

Alumni Engagement and Donor relations:

Build strong collaborative relationships with The Marlburian Club, donors, and alumni networks.

Fundraising, campaign planning and management:

Be responsible for planning and oversight of annual or multiyear fundraising campaign(s) and
appeals, including for bursaries and capital projects.
Lead on the development of regular giving and legacy programmes.
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Finance - budgeting, monitoring and compliance:

e Beaccountable for the Development expenditure and income budgets, forecasting, monitoring
and reporting (termly and biannually to the Foundation)

e Ensure fundraising activity complies with the Chartered Institute of Fundraising code of conduct
and the Fundraising Regulator guidelines, including due diligence.

e Maintain knowledge of effective giving methods in the UK and overseas (including tax
considerations, legal, regulatory and audit requirements).

PERSON SPECIFICATION

Essential

e Educated to degree level or able to demonstrate equivalent professional experience

e Extensive and proven development experience at a senior leadership level, consistently securing six
and seven figure gifts from high-net-worth-individuals

e Experienced, highly organised strategic planner, budget forecaster and manager

e Politically astute, a good networker, who can develop strong, collaborative relationships with the
Master, senior volunteers and internal and external stakeholders at all levels

e Excellent leadership skills - strong track record of leading, empowering, supporting and motivating a
team, including setting clear, measurable objectives and targets

e Extensive experience of donor stewardship and engagement, including Ultra High Net Worth
Individuals

e Demonstrable ability to enable continual improvement through effective management and
development of people, systems and processes

e Excellentinterpersonal and communication skills, written and verbal

e Highest standards of personal integrity, discretion, loyalty and commitment

e Understanding of compliance regarding GDPR, data protection, CloF Code of Practice and
Fundraising Regulator, use of Al in fundraising.

e Strong IT skills (Microsoft) and good experience of working with a large and complex database

e The flexibility to work unsociable hours (evenings and weekends) when required and to travel in the UK
and overseas.

Desirable

e Experience of leading on a large seven or eight figure fundraising campaign(s)
e Experience of using Blackbaud Raiser’s Edge CRM database

Updated: 27" July 2026



GENERAL RESPONSIBILITIES
Policies & Procedures

The postholder is required to familiarise themselves with all College policies and procedures and to
comply with these at all times, including ensuring that their own job role procedures are regularly kept up
to date.

Safeguarding Statement

Marlborough College is committed to safeguarding and promoting the welfare of children and young
people. The College expects all staff and volunteers to share this commitment, and staff must adhere to
and ensure compliance with the College’s Safeguarding Policy at all times.

In line with Keeping Children Safe in Education legislation and safer recruitment practices, the College will
conduct an online search for all shortlisted candidates. The online search is part of our safeguarding
checks and will seek publicly available information on candidates’ suitability to work with children.
Shortlisted candidates will be provided with further guidance and will be asked to clarify their online
presence.

The College applies for an Enhanced Disclosure from the Disclosure and Barring Service (DBS) for all
positions at the College which amount to regulated activity with children. The role you have applied for
meets the legal definition of regulated activity with children. If you are successful in your application, you
will be required to complete a DBS Disclosure online Application Form. Employment with the College is
conditional upon the College being satisfied with the result of the Enhanced DBS Disclosure. Any criminal
records information that is disclosed to the College will be handled in accordance with any guidance and /
or code of practice published by the DBS.

The College will also carry out a check of the Children's Barred List. Please be aware that it is unlawful for
the College to employ anyone to work with children if they are barred from doing so, and it is a criminal
offence for a person to apply to work with children if they are barred from doing so.

The role you have applied for is also exempt from the Rehabilitation of Offenders Act 1974 and the College
is therefore permitted to ask you to declare all convictions and cautions (including those which would
normally be considered "spent") in order to assess your suitability to work with children. However, you do
not have to disclose a caution or conviction for an offence committed in the United Kingdom if it has been
filtered in accordance with the DBS filtering rules.

Having a criminal record will not necessarily prevent you from taking up employment with the College.
Instead, the College will assess each case on its merits and with reference to the College's objective
assessment procedure set out in the College's 'Recruitment, selection and disclosure policy and
procedure’.

The successful applicant must be willing to undergo child protection screening appropriate to the post
and cannot start in post until all pre-employment checks have been completed satisfactorily.

The College is an educational charity and equal opportunities employer.
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Confidentiality & Data Protection

The postholder must maintain the confidentiality of information about students, staff and any other
personal information and meet the requirements of the Data Protection Act and GDPR.

Health & Safety

Staff must be aware of the responsibilities placed on them under the Health and Safety at Work Act (1974)
and any subsequent relevant legislation and must follow these in full at all times including ensuring that
they actin line with all agreed procedures at all times in order to maintain a safe environment.

All staff are responsible for considering the Health and Safety of themselves and others as an integral part
of their job and are expected to comply with the College Health and Safety policy.

Mandatory Training

Staff will be required to attend and complete mandatory training during their employment with the College
in order to maintain a healthy and safe working environment.

This Job Description outlines the purpose and key tasks required to indicate the level of responsibility. It is
not a comprehensive or exclusive list and duties/specific tasks may be varied from time to time, without
changing the general character of the job or the level of responsibility entailed. This will allow flexibility for
the College to respond to changing priorities and also support and enhance individual professional
development.
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