
 

 

 
Person Specification 
 
NON-EXECUTIVE DIRECTOR  
 
 

Experience Experience of working at Board, ideally in an NHS Non-Executive Director 

role or equivalent in a comparable complex, changing organisation or able 

to demonstrate how other experience adequately equips you to work in 

this environment   

 

Sector experience may include one or more of the following: 

• the health or social care sector 

• public sector, such as Police, local authority 

• education sector 

• the third/ voluntary sector 

• social enterprises or other organisational forms 

• commercial sector with a major brand 

 

Knowledge/ Skills Understanding of complex organisations and their processes including 
planning, financial control, performance management and governance, 
assurance and risk management. 
 
Appreciation of the strategic challenges facing the NHS with an 

understanding of good quality, safe and effective patient care and of the 

wider determinants of good mental and physical health. 

 

Skilled in relationship/ partnership development while maintaining an 
ability to challenge. 
 

Personal 
Qualities/ Values  

Compassionate with an ability to champion the voice and lived experience 
of people who use our services and their families, with a strong personal 
affinity to the Trust’s values – 6 Cs 
(Commitment, Courage, Competence, Communication, Care and 
Compassion)   
 
Appreciation and commitment to equality, diversity and inclusion and 
driving the Trust’s role in reducing health inequalities.  
 
 
Socially minded, with a commitment to improving mental health, learning 
disabilities, neuro-developmental and community services, working in the 
best interests of patients/service users, carers and upholding the values of 
the Trust. 
 
 

A strong personal responsibility to public service values (Nolan Principles) 

of accountability, probity, openness and equality of opportunity; to the NHS 

Core Principles as set out in the NHS Constitution and the Standards of 

Business Conduct. 

 

Other Must meet the Fit and Proper Person requirements as set out in the 
Constitution, Provider Licence and the CQC regulations. 
 

 


