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INDEPENDENT GOVERNOR ROLE ADVERT  
 

 
Title: Independent Governor 

 
Reporting to: Chair of the Board of Governors 

 
Role type: Voluntary (reasonable out of pocket expenses covered) 

 
 
The Opportunity 
Barnsley College is seeking a Governor to help drive our mission of Transforming Lives for more than 10,000 
students annually. As a key anchor institution vital to the Barnsley 2030 vision, you will join our nationally 
recognised Board to set the strategic direction across our core pillars: quality, curriculum and sustainability. This 
unique opportunity allows you to work with college leadership to, ensuring we remain a passionate trailblazer 
committed to excellence for the entire South Yorkshire community. 
 
About You 
The Board is seeking a governor with strong financial acumen and experience of public sector or local 
government, including pensions, audit and long term financial planning. The successful candidate will bring 
knowledge of financial reporting, internal control and assurance frameworks, funding environments, audit, 
pensions and long-term financial planning within a public sector or regulated environment. They will have an 
understanding of the challenges and risks facing the education sector. Drawing on their professional experience, 
they will provide strategic oversight, robust challenge and assurance on financial strategy, value for money and 
responsible management of public resources, helping to ensure the College remains financially resilient and able 
to deliver high‑quality, inclusive provision that enables learners to progress and thrive. 
 
Role Purpose 
Governors of a Further Education College take joint responsibility for its educational character (i.e. the kind of 
educational provision which it makes for the student groups it serves) and for ensuring that the College is well 
managed and solvent.  
 
Each governor brings to the Board of Governors (the ‘Corporation’) a mix of knowledge, skills and abilities which 
are unique, but which complement those of other governors. Together, the Board provides a range of expertise 
to give strategic direction to the senior management of the College in their operational roles. 
 
Governors may also be asked to sit on Committees or working groups. 
 
Person Specification 
 
Essential Knowledge and Experience 

• Understanding of the role of the governing body, including strategic leadership, accountability, assurance 
and holding senior leaders to account. 

• Awareness of the purpose and mission of Further Education colleges and their role in supporting learners, 
employers and local communities. 

• Understanding of public sector funding, financial governance and accountability, including value‑for‑money 
principles. 

• Understanding of risk management and assurance frameworks. 

• Experience of financial reporting, internal control, audit or assurance arrangements within a public sector 
or regulated environment. 
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• Senior‑level experience in financial management, audit, treasury, or pensions within the public sector or a 
regulated environment. 

• Understanding of the distinction between governance and operational management.  

• Experience of long-term financial planning. 
 
Desirable Knowledge and Experience 

• Knowledge of the Further Education funding and regulatory environment.  

• Knowledge of pension fund governance or treasury management. 

• Understanding of capital planning, estates strategy, or major public sector projects. 

• Knowledge of sustainable strategic asset management. 

• Experience of contract management and evaluation arrangements 
 
Essential Skills  

• Demonstrable ability to provide strategic financial oversight and constructive, independent challenge at 
Board level. 

• Strong analytical skills, with demonstrable ability to interpret financial reports and assurance information.  

• Demonstrable ability to communicate clearly and with confidence. 

• Demonstrable ability to work collaboratively as part of a Board and contribute to collective decision-making. 
 

 
Desirable Skills 

• Experience of contributing to governance, oversight or assurance processes, such as boards, committees, 
advisory groups or senior leadership teams. 

• Demonstrable ability to consider issues from multiple perspectives, including the learner experience. 
 
Time Commitment 

• The Board of Governors will typically meet together 10 times per calendar year. 5 of these meetings will last 
for an hour and take place online and 5 will be held in person for 2 hours.  

• Governors are expected to maintain at least 80% attendance at Board meetings.  

• Governors are expected to have read the paper packs prior to attendance at the Board meeting, ensuring 
they are fully informed on the content and able to participate effectively in the meeting. For each meeting 
this will take ~ 2-3hrs. 

• Committees typically meet 3-4 times per year for approximately 2 hours per meeting. 

• Governors may be asked to take on a link governor responsibility. This requires a time commitment of ½ a 
day per term. 

• Governors may be asked to sit on a deep dive task and finish group. These require ~10hrs of commitment.  

• Where reasonably practicable, Governors should attend the 2-day residential Governors’ Strategic Seminar 
which takes place annually. 

• Where reasonably practicable, Governors should attend events hosted by the College e.g Graduation, 
Excellence Awards. 

• Governors must be available to attend induction, training and other events organised by the College and 
other bodies in order to develop their skills and gain experience within the role. 

• In addition to Board meetings, other contact, usually electronic, will be necessary. 

• Governors will need to be available in the event of an emergency to support the College, its Chair and 
Executive Team as required. 


