CO .
op Academies Trust

Code of Conduct

The Co-op Academies Trust asks its Members, Trustees, Trust Committee
Members, Community Council Members and Resolutions Team Members to
reflect Co-op values in all their work, making sure that the Ways of Being Co-op
underpin everything they do.

Members, Trustees, Trust Committee Members, Community Council Members
and Resolutions Team Members should always follow the seven Nolan principles
of public life as these provide a framework for good and effective work in a public
office.

These are:
e Selflessness

Holders of public office should act solely in terms of the public interest.
e Integrity

Holders of public office must avoid placing themselves under any obligation to
people or organisations that might try inappropriately to influence them in their
work. They should not act or take decisions in order to gain financial or other
material benefits for themselves, their family, or their friends. They must declare
and resolve any interests and relationships.

¢ Objectivity

Holders of public office must act and take decisions impartially, fairly and on
merit, using the best evidence and without discrimination or bias.

e Accountability

Holders of public office are accountable to the public for their decisions and
actions and must submit themselves to the scrutiny necessary to ensure this.

e Openness

Holders of public office should act and take decisions in an open and transparent
manner. Information should not be withheld from the public unless there are
clear and lawful reasons for so doing.

e Honesty
Holders of public office should be truthful.
e Leadership

Holders of public office should exhibit these principles in their own behaviour.
They should actively promote and robustly support the principles and be willing
to challenge poor behaviour wherever it occurs.



Specifically, Members, Trustees, Trust Commmittee Members, Community Council
Members and Resolutions Team Members in Co-op Academies Trust must:

Always work in the best interest of the Trust, its academies, its pupils,
parents and staff;

Familiarise themselves with safeguarding procedures and policies and
always prioritise the safeguarding of children and young people, accepting
that safeguarding is always everyone's business;

Complete an application for a disclosure and barring check within three
weeks of their appointment/election;

Uphold the Co-op values and Ways of Being Co-op and be an ambassador
for the Trust/Academy in all aspects of public and personal life, including
on social media;

Attend all relevant meetings other than in exceptional circumstances, and,
when unable to attend, send apologies explaining these circumstances to
the chair;

Prepare for meetings by reading meeting paperwork and considering any
guestions that arise;

Engage in meetings by contributing appropriately and asking questions
where relevant, always treating others with respect;

Take responsibility for their own development, undertaking relevant e-
learning and face to face training as requested,;

Follow Trust policies in all interactions with the Trust/Academy staff;

Be diligent and transparent in declaring personal interests, and not use
any information gained in the role for personal gain;

Keep the information received through meetings and their role
confidential;

Uphold and promote the Co-op values and principles and ways of being
Co-op in their own conduct and in their decision-making;

Act as part of the Members/Trust Board/ACC/Resolutions Team,
understanding that decisions are made as a collective, with responsibility
lying with the group as a whole, not with them as an individual.

How we deal with concerns

If any concerns arise, the Trust will act with fairness, openness, and transparency,
but breaches of this code of conduct could potentially lead to the removal of a
Member, Trustee, Trust Committee Member, Community Council Member or
Resolutions Team Member.



