
About the Role 
 
Job Title:  Director of Finance & Corporate Services 
 
Responsible to:  College Corporation via the Principal & Chief Executive 
 
Responsible for: the overall management and strategic direction of the College’s 

finances and associated corporate services in accordance with 
the terms of the Instrument & Articles of Government and the 
policies of the Corporation. 

 
Salary: Negotiable 
 
Location: the postholder will be expected to divide their time between the 

NSCG Newcastle and Stafford campuses according to 
operational requirements. 

 
 
Key Responsibilities & Accountabilities  
 
 

1. Strategic Leadership and Direction 
 

1.1 To participate, as a member of the Senior Management Team, in the 
determination and oversight of the overall strategic direction and leadership of 
the College Group. 

 
1.2 To work with the Principal and other members of the Senior Management Team 

to develop and articulate a vision for the future development and prosperity of 
the College in a manner that is consistent with its strategic aims and objectives. 

 
1.3 To help to maintain the College’s current position as a leading education provider 

locally, regionally and nationally and to ensure that it evolves and develops in 
ways which will enable it to continue to meet the needs of the communities it 
serves. 

 
1.4 To act as an ambassador for the College and its students, staff and communities 

promoting and advocating the interests of each with external partners, employers 
and stakeholders both locally and nationally. 

 
1.5 To maintain and safeguard NSCG’s reputation as one of the leading colleges in 

the country and to clearly communicate its values and achievements both 
internally and externally. 

 
1.6 To ensure that the Corporation is apprised of national and local finance and 

funding policy developments which may affect the College and, in light of these, 
to make proposals to the Corporation regarding the educational character and 
mission of NSCG. 

  



 
 
 

2. Finance & Funding 
 

2.1 To ensure the proper and effective operation of financial, planning and 
management controls in order to ensure that: all financial and physical resources 
are efficiently utilised; public funds are safeguarded; and value for money is 
achieved. 
 

2.2 To oversee the development and monitoring of the annual College Group budget 
and exert financial control across all areas of the College Group in accordance 
with the College’s Financial Regulations and Procedures. 
 

2.3 To be the key liaison with the Corporation’s Finance & General Purposes 
Committee and so ensure that they are fully apprised of the Group’s financial and 
corporate performance. 
 

2.4 To take the lead in liaison with representatives of each of the Group’s funding 
bodies (ESFA, OfS, DfE and local authorities etc), other key financial partners 
(banks, insurers etc.) and key employers. 

 
2.5 To have in place robust and responsive information and management systems 

to inform and manage the delivery of strategic, financial and operational plans 
which comply with statutory reporting requirements as necessary. 

 
2.6 To liaise with the College Group’s internal and external auditors and to be the 

key liaison with the Corporation’s Audit Committee in ensuring that Governors 
receive appropriate assurances regarding the fulfilment of their responsibilities 
and that resources are deployed appropriately to areas of greatest risk. 

 
2.7 To maintain robust procedures, in line with best practice in the sector, for the 

identification, assessment, mitigation and management of all areas of risk 
associated with the College’s finances, funding and corporate services. 

 
2.8 To advise the Principal and the Corporation on the development of a financial 

and resources management model for the Institute of Technology. 
 

 
3. Corporate Services 
 

3.1 To ensure that the College’s Information Services function provides accurate and 
timely data reports, performance information and returns which support the 
Group’s strategic objectives and maintains high standards of accuracy, 
timeliness and customer service. 

 
3.2 To maintain a comprehensive and up-to-date understanding of funding 

guidelines and developments and to ensure that, in planning the College’s 
curriculum, managers have due regard for the most appropriate means of 
maximising learner funding. 



 
3.3 To ensure that the IT infrastructure and support systems are fit-for-purpose and 

support the development and delivery of the curriculum to meet the Group’s 
strategic objectives. 

 
3.4 To ensure that NSCG remains vigilant regarding any potential cyber security 

threats to its systems, maintains an appropriate balance between system 
accessibility and security and has appropriate back-ups and contingencies in 
place to ensure business continuity in the event of an attack. 

 
3.5 To attend all meetings of the Corporation and, as appropriate to the role, its 

Committees, Subsidiary Boards and working groups. 
 

 

4. Miscellaneous 
 

4.1 To act as line manager for the Heads of the functions reporting to the postholder 
and to provide appropriate leadership and direction to all other members of staff 
within those functions. 
 

4.2 To be the designated Senior Manager with responsibility for liaison with the 
Group’s wholly owned subsidiary companies. 

 
4.3 To ensure that at all times the College complies with all statutory requirements 

and best practice guidelines in respect of safeguarding, Prevent, health & safety, 
data protection, freedom of information and equality & diversity. 

 
4.4 To undertake such additional responsibilities and duties, commensurate with the 

role, as may be required from time to time by the Corporation. 
 
 
 

 
 
 
 
 
  



Person Specification 
 
 
Qualifications 
 
 A fully qualified accountant (ACA, CIMA, ACCA or CIPFA) with evidence of 

appropriate continuing professional development relevant to a strategic 
leadership role. 
 

 Ideally, holds a management qualification or other equivalent professional 
qualification. 

 
 
Knowledge & Experience 
 
 Significant and successful finance leadership experience, ideally within the FE 

sector (or alternatively another comparable setting) resulting in outstanding 
outcomes and impact. 
 

 A clear and broad understanding of current post-16 education funding policy in 
England and its likely direction of travel. 

 
 Ideally, has a good knowledge of current funding methodologies for FE, HE and 

apprenticeship provision coupled with a clear understanding of how these can 
be utilised to deliver outstanding and sustainable provision. Alternatively, 
experience of other complex public funding methodologies coupled with an ability 
to quickly get to grips with new the demands of the FE environment. 

 
 Experience of working directly with Governors (or Board members) and external 

partners including employers, funding and regulatory agencies, local authorities 
in order to develop partnerships and promote the best interests of a college. 
Alternatively has equivalent experiences gained in a comparable sector. 

 
 Ideally has a thorough understanding of regulatory and inspection regimes within 

the sector and experience of successfully leading a college through them. 
 

 Demonstrable expertise in the development and successful delivery of 
strategically significant financial, capital or organisational change projects. 

 
 A good working knowledge of all of the various statutory and regulatory 

frameworks which impact upon the College’s operations e.g. safeguarding, 
Prevent, health & safety and equality & diversity. 

 
  



 
Skills & Abilities 
 
 A clear thinker with the ability to analyse complex topics and data and articulate 

a clear vision for short and medium term strategic actions. 
 

 An inspirational leader who can galvanise, engage and direct diverse teams of 
managers, staff and external stakeholders to achieve agreed financial outcomes 
and targets. 

 
 Has strong business acumen and commercial skills with evidence of using these 

to deliver innovative and sustainable outcomes. 
 

 Clear understanding of what constitutes excellence in service delivery and the 
ability to translate this into college-wide policies and actions. 

 
 A highly articulate and engaging communicator, both in writing and orally, with 

the ability to connect with a wide range of audiences and groups. 
 

 Demonstrably places the interests of students at the heart of decision-making 
and strategic developments. 

 
 

Personal Qualities & Aptitudes 

 
 A charismatic, resilient, determined, empathetic and resourceful personality. 

 
 A team player with a willingness to get involved in all aspects of College life. 

 
 A decisive problem-solver and logical decision-maker with a high degree of 

personal integrity 
 

 Has an unshakeable commitment to the promotion of the best interests of NSCG 
and the maintenance of outstanding performance levels in all areas of activity. 

 
 An innovator with a commitment to ensuring the College remains at the forefront 

of technological advances in the delivery of, and support for, teaching and 
learning. 

 
 Strong analytical, numerical and verbal reasoning skills. 

 
 Someone who enjoys their work has a sense of fun and does not take themselves 

too seriously. 
 


