
   

 

 

Jerusalem Productions Limited – Board of Directors  

Jerusalem Productions Ltd (JPL) is looking for people with experience in digital content for 18–

34-year-olds and a passion for sharing the Christian story in surprising and compelling ways to 

join their Board of Directors. This is an exciting opportunity to join an experienced board of 

media professionals to shape the strategy for the next phase and to help a young creative team 

deliver to objectives and grow our impact as a small production company. 

Directors also act as advisors to The Jerusalem Trust trustees regarding Christian media 

projects, and from time to time consider external funding proposals for co-productions that fit 

the Trust or JPL priorities. 

We are keen to increase diversity on our board. In particular we are looking for women to 

ensure the right gender balance, and applicants from diverse ethnic backgrounds to better 

reflect our commitment to develop diverse talent behind and in front of the camera. We also 

want the board to have a working understanding of the younger audience we seek to engage 

with and therefore would like to recruit directors with appropriate knowledge and lived 

experience. 

What makes you a good director? 

• A commitment to JPL and its mission 

• A willingness to devote the necessary time and effort (see Director Duties) 

• Strategic vision: good, independent judgement and a willingness to speak your mind; an 

ability to think creatively 

• An understanding and acceptance of the legal duties, responsibilities and liabilities of 

directors of a private limited company wholly owned by a charitable trust 

• An ability to work effectively as a member of a team 

We are looking for expertise in some of these areas: 

• Demonstrable understanding of the minds of 18-34 year olds: what, why and how they 

consume media; how they learn, share and engage entertainment and storytelling 

• Social media platforms (Insta, FB, TikTok, YouTube etc) and the analysis of data, and 

how to interpret that for an ongoing development slate 

• Editorial experience, particularly with regard to compliance and broadcasting 

guidelines, and with sharp theological insights and nuances 

• Diversity and inclusion in a media or broadcast setting 

• Storytellers that can spot surprising and compelling ways of retelling the Jesus story to 

18-34 year olds and help the staff team develop  

• Media safeguarding practices, legal and IP issues 
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Director Duties 

Ensuring the proper management of Jerusalem Productions in accordance with its objects and 

applicable law, which includes: 

• Ensuring JPL is carrying out its purposes, according to Jerusalem Trust trustee wishes 

• Ensuring that JPL complies with its governing documents, company law and any other 

relevant legislation or regulations 

• Acting in JPL’s best interests, including safeguarding the good name and values of the 

company 

• Managing JPL’s resources responsibly and caring for the staff 

• Ensuring that JPL is accountable, complies with statutory accounting and reporting 

requirements, and is well run and effective 

• Contributing to the development of JPL’s strategies 

In addition to the above statutory duties, each director should use their specific skills, 

knowledge and experience to help the board of directors reach sound decisions. This may 

involve scrutinising board papers, leading discussions, providing advice and guidance on 

editorial content, compliance and broadcast regulations, social media platforms and metrics, 

audience trends, or theological nuances and insight. Directors may also be involved with 

internal strategic discussions, or help with external relations as appropriate, such as platform 

and distribution networks. Directors are also appointed for their ability to assess external 

funding proposals for co-production projects and may be asked to act as Executive Producer 

on any approved by the board.  

Directors should be willing to prepare for and attend hybrid board meetings three times a year 

(each two hours) and regular commissioning meetings to approve and authorise budget for the 

Four8 staff team’s development slate. A Director can also be appointed as an Executive 

Producer on Four8 productions as appropriate which will include remuneration at a set day 

rate for agreed tasks during pre-production, production and post-production phases. 

Directors are appointed on terms of three years and retiring directors are eligible for renewal. 
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