
 

Job Description 

Post 
Head of Philanthropy & Strategic Partnerships  

(permanent/full-time) 

Job Ref F/22 

Location Edinburgh or remote 

Department Income Generation 

Reporting to Director of Income Generation 

Responsible for 
Senior Trusts & Grants Officer, Senior Philanthropy Officer, Philanthropy 

Officer 

 

Job Summary 
 

The charity is half-way through its 3-year strategy, and as we look forward, we are driven by a need 

to deliver even greater impact for people with myeloma and their loved ones. Myeloma can be a 

treatable disease if it is caught early enough, and over the 25 years Myeloma UK has tirelessly 

campaigned to get new and effective drugs available on the NHS. But it is still an incurable cancer. As 

we look forward to the next 25 years, we will seek deliver greater and transformative impact for 

people with myeloma today and in the future. 

 

The Head of Philanthropy & Strategic Partnerships will work with the Director of Fundraising playing 

a key role in developing and delivering Myeloma UK’s next Fundraising Strategy to achieve 

significant growth.  

 

We have identified our high-level income streams – philanthropy, trusts, corporate and special 

events – as a growth opportunity for the organisation. You will play a key role in identifying growth 

opportunities within our existing activities and innovating to create new revenues of income. You 

will lead an ambitious team of fundraisers to exceed targets, leading by example as you personally 

manage your own portfolio of donors.  

 

As a key member of the Income Generation Management Team, the Head of Philanthropy & 

Strategic Partnerships will contribute towards the delivery of the charity’s strategic, operational, and 

departmental plans.  

 

This is an exciting time to join our ambitious team as we embark on our next stage of development 

and move closer to our aim of making myeloma history.  

 

 

  



 

Key deliverables  

 
1. Strategy: 

 

• Key contributor to the development and implementation of the Fundraising strategy 

• Develop, implement and lead an ambitious and integrated high-value giving strategy to 

achieve significant growth across Philanthropy, Corporate, Trusts and Special Events 

• Seek to innovate and identify new opportunities for income growth 

• Use data and gain insight to inform strategy and plans across the Income Generation 

Directorate 

 

2. Leadership:  

 

• Lead, motivate and inspire a high-performing team of fundraisers.  

• Set a clear vision for growth and bring others along on the journey 

• Role model organisational values and proactive leadership for a culture of collaboration and 

continuous improvement 

• Contribute towards a fully integrated fundraising Charity, working in collaboration with 

other departments, particularly Services, Research and Patient Advocacy. 

• Deputise for the Director of Fundraising as required 

• Ensure compliance with best practice and regulatory expectations related to philanthropic 

fundraising activity 

 

3. Relationship fundraising:  

 

• Continue to develop the philanthropy programme to achieve growth 

• Serve as an internal and external ambassador for Myeloma UK, developing strong 

relationships with key stakeholders, including philanthropists, trustees, corporates, 

scientists, colleagues and senior volunteers 

• Be accountable for the management and development of a personal portfolio of individuals 

and key partner stakeholders to deliver agreed financial targets 

• Champion the development of high-quality solicitation and stewardship plans and 

communications for high-value donors and partners 

• Lead the team to secure 5-, 6- & 7-figure donations 

• Lead the development of our special events programme. Hold key relationships with senior 

volunteers, committee members, sponsors and donors, attending committee meetings and 

leading the team to deliver high-performing events 

• Continue to develop the Trusts fundraising programme to drive sustainable income, focusing 

on securing transformational, multi-year grants 

• Lead on identifying acquisition opportunities to expand prospecting networks 

 

4. Strategic partnerships:  

 

• Establish and lead our approach to strategic corporate partnerships across a range of 

markets (including pharma) securing long term, sustainable sources of income 



 

• Lead and develop a Strategic Partnership framework to ensure partners are helping us 

deliver against our vision and strategic goals, fit within our business model and create 

greater impact for people with myeloma 

• Lead the delivery of the highest standards of bespoke proposals and updates across all high-

value income streams 

• Maintain excellent knowledge and understanding of the Myeloma UK portfolio of projects to 

ensure the development of high-quality proposals 

 

5. Budget and business planning: 

 

• Contribute to the efficient and effective management of high-value income streams by:  

o setting and delivering ambitious budgets. 

o reforecasting and risk-management as required 

o producing high-level financial modelling to inform a long-term Philanthropy & 

Strategic Partnerships strategy 

o contributing to annual planning and reporting against KPIs 

o leading good quality data recording and management within the Philanthropy & 

Strategic Partnerships team 

 

6. Line management 
 

Line management responsibilities will include: 

 

• Managing and motivating all direct reports 

• Coaching, mentoring and supporting the team to enable them to perform to the highest 

standard to contribute towards achievement of organisational goals and objectives 

• Effectively managing team performance, including carrying out annual appraisals and 

quarterly performance reviews within organisational timescales 

• Identifying appropriate learning and development opportunities for individual and team 

development 

• Managing team absences and ensuring appropriate levels of cover at all times  

 

 
7.  General  
 

Continuous improvement, developing skills, adhering to organisational quality standards, and team-
work underpin all roles at Myeloma UK.  General responsibilities include: 
 

• Adopt the Myeloma UK principles of quality management 

• Be attentive to and implement organisation brand and style guidelines 

• Participate in team meetings and work together with colleagues to maintain and improve 
knowledge and skills 

• Act as a source of information and support to colleagues throughout the organisation 

• Build productive working relationships with external advisers to maintain and enhance their 
commitment to Myeloma UK 

• Demonstrate a commitment to ongoing learning and development and to participate in any 
training relevant to the role 



 

• This role will require some essential travel throughout the UK, therefore the post holder 
must be willing to travel. Regular travel to Edinburgh and London if based elsewhere will be 
required 

• Undertake such work as may be appropriate to the post 
 

This job description is not exhaustive. It merely acts as a guide and may be amended to meet the 
changing requirements of Myeloma UK at any time after discussion with the post holder.  

  



 

Person Specification 

Area Essential Desirable 

Experience • Track record of excellent and 
effective leadership, motivating 
and developing teams 

 

• Extensive experience of 
philanthropic fundraising, 
personally securing 6-figure+ gifts 
 
And/or 
 

• Extensive experience of trusts 
and grant fundraising securing 
major income grants from Trusts 
and Foundations 

 

• Experience of managing, 
developing relationships and 
delivering significant income 
through senior volunteers 

 

• Track record of managing and 
achieving ambitious targets 

 

• Experience of working with senior 
volunteers, trustees and Exec 
Leadership Team to identify and 
steward prospects 

• Experienced networker and 
proven track record of 
growing professional 
networks 

 

• Experience of working for a 
health charity 

 

• Experience of raising funds 
for scientific research, 
understanding lay science 
proposals 
 

• Experience of securing and 
developing strategic 
partnerships with individuals 
and companies 

 

• Experience of using Raiser’s 
Edge 

 

Skills • Ability to develop an integrated 
strategy across high-value income 
streams 

 

• An outstanding track record of 
written communication, ability to 
translate complex information 
into compelling case for supports 
and proposals 

 

• Excellent interpersonal and 
communications skills, evidenced 
by close, successful relationships 
with key donors and volunteers 

 

• Excellent people management 
skills, giving clear direction and 
inspiring leadership 

 

• Good sector awareness 



 

• Ability to respond sensitively and 
appropriately to emotional 
circumstances, including 
distressed/ bereaved donors 

 

• Highly numerate; able to build, 
understand and interpret budgets 
and financial proposals  

 

• Excellent organisational skills  
 

• Excellent understanding of 
Fundraising best practice and 
regulations  

 

• Ability to work collegiately with 
colleagues across Income 
Generation and other 
departments 

 

Personal • Highly proactive and self-
sufficient 

 

• Problem-solver  
 

• Adaptable and flexible, able to 
cope with uncertainty and change 

 

• Willingness to continually learn, 
with a growth mindset 

 

• Ambitious, driven by growth 
targets and the desire to 
contribute to creating greater 
impact for our beneficiaries 

 

 

 

 

Terms and Conditions 

Post 
 Head of Philanthropy & Strategic Partnerships (permanent/full-

time) 

Salary £43,761 - £46,810 

Probation period  6 months  



 

Hours of work 

The standard working week comprises 35 hours, Monday to 

Friday. Myeloma UK operates a flexitime scheme and details will 

be provided by the Head of HR and Operations.  

The post holder will be expected to assume duties outside 

working hours to support the delivery of their role and the 

operation of the organisation when required. 

Holidays 
Full-time holiday entitlement is 30 days per calendar year, plus 6 

public holidays.  

Pension scheme 

Myeloma UK complies with its auto-enrolment obligations and, 

subject to matched employee contributions, offers a 5% pension 

contribution to all staff.    

Premises 
Myeloma UK is situated at 22 Logie Mill, Beaverbank Business 

Park, Edinburgh, EH7 4HG. 

 
  

 


