
 
 
ROLE: NON-EXECUTIVE DIRECTOR BOARD MEMBER 
 
Remuneration: The role of Non-Executive Director Board member is not accompanied by 
any financial remuneration, although expenses for travel may be claimed 
 
Location: National Theatre of Scotland’s creation space is located in Glasgow. We welcome 
candidates from all over Scotland and beyond and can facilitate online attendance at meetings.  
 
Time commitment: Four Board meetings per year and up to three Committee meetings – depending 
on the membership of the Committee. 
 
Board members are also expected to attend company’s own events and productions and 
occasionally represent the company at an event. 
 
Reporting to Chair of the Board 
 
ROLE DESCRIPTION 
The role of a Non-Executive Director Board member is to ensure that The National Theatre of 
Scotland, as a registered Charity fulfils its duty to its beneficiaries and delivers on the vision, mission 
and values. 
 
The statutory duties of a Non-Executive Director Board member are: 
• To ensure that the company complies with its governing 
documents - Memorandum and Articles of Association 
• To ensure that the company pursues its objectives as defined in its governing document 
• To ensure that the company applies its resources exclusively in pursuance of its 
objectives - the company must not spend money on activities which are not included 
in its own objectives, no matter how ‘charitable’ and ‘worthwhile’ those activities are 
• To contribute actively to the Board’s role in giving firm strategic direction 
to the company, setting overall policy, defining goals and setting targets and 
evaluating performance against agreed targets 
• To safeguard the reputation and values of the company 
• To ensure the effective and efficient operation and administration of the company 
• To ensure the financial stability of the company 
• To protect and manage the property of the company and to ensure the proper 
investment of the company’s funds 
• To appoint the Chief Executive Officer and monitor their performance 
Together with other Board members to hold the National Theatre of Scotland, 
as a registered Charity, “in trust” for current and future beneficiaries by: 



• Ensuring that the Charity has a clear vision, mission and 
strategic direction and is focused on achieving these 
• Being responsible for the performance of the Charity and for its “corporate” behaviour; 
ensuring that the Charity complies with all legal and regulatory requirements 
• Acting as guardians of the Charity’s assets, both tangible and intangible, taking 
all due care over their security, deployment and proper application 
• Ensuring that the Charity’s governance is of the highest possible standard 
As well as the various statutory duties, any Non-Executive Director Board member should make 
full use of any specific skills, knowledge or experience to help the Board make good decisions. 
 
PERSON SPECIFICATION 
Individuals are sought who have strong empathy with National Theatre of Scotland, with an 
understanding of our work and ambitions combined with a portfolio of skills, experience and 
expertise to complement the talents of the existing Board members, which are detailed in the 
sections below.  
 
At this time, we are seeking people with: 
- entrepreneurial or communications and marketing experience ideally in technology or media 
sectors. Experience of digital media and of broadcasting content to mass audiences would be ideal. 
  
- a background in creating or promoting the work of disabled artists and experience of increasing 
inclusion into mainstream theatre.  
 
-strategic expertise in governance, compliance, risk or audit skills.  
 
- we are particularly looking for someone with lived experience of disability.  
 
In each of these areas we are interested in people from the business world, third sector or cultural 
sector.  
 
National Theatre of Scotland believes that in order to make the best possible theatre, it is 
vital to work with the broadest and most representative range of artists and arts workers 
and to play to a diverse cross-section of Scottish society, whether that be live or via digital 
platforms. We are also committed to ensuring that our staff and Board reflect the diversity 
of Scottish society. We therefore particularly welcome applications from candidates of colour, 
gender diverse people and disabled people with an interest in the arts, particularly theatre.  
All Board members are jointly and severally responsible for the overall governance and strategic 
direction of the company, its financial health, the probity of its activities and developing the 
company’s aims, objectives and goals in accordance with the governing document, legal 
and regulatory guidelines. All Board members, should also be aware of, and understand, 
their individual and collective responsibilities, and should not be overly reliant on one or more 
individual Board member in any particular aspect of the governance of the company. 
 
Skills and Experience: 
• Ability to contribute effectively to strategic business 
planning, priority setting and decision making. 
• Sound analytical and problem-solving skills 
• A detailed understanding of and direct involvement in entrepreneurial/enterprise issues. 



• Ability to command respect from, and communicate effectively with, a diverse range of colleagues 
and stakeholders 
• A detailed understanding of access, inclusion, diversity and equal opportunities issues 
• Experience of working effectively as part of a team, project group or committee 
• Good, independent judgement 
• An ability to think creatively 
• Awareness of risk and the need to balance ambition with sustainability 
 
Knowledge: 
•  Knowledge of, or involvement in fundraising and networks of benefit to National Theatre of 
Scotland 
• Well developed knowledge of, or involvement in community partnership and creative learning 
 
As Non-Executive Director Board member of a prominent national organisation with charitable 
status, all Board members should abide by the seven principles of public life, as recommended by 
the Nolan Committee’s report, “Standards in Public Life”, when carrying out their roles and 
responsibilities. 
 
These are: 
• Selflessness – Holders of public office should act solely in terms of the public interest. 
• Integrity – Holders of public office must avoid placing themselves under any obligation to people 
or organisations that might try inappropriately to influence them in their work. They should not act 
or take decisions in order to gain financial or other material benefits for themselves, their family, or 
their friends. They must declare and resolve any interests and relationships. 
• Objectivity – Holders of public office must act and take decisions impartially, fairly and on merit, 
using the best evidence and without discrimination or bias. 
• Accountability – Holders of public office are accountable to the public for their decisions and 
actions and must submit themselves to the scrutiny necessary to ensure this. 
• Openness – Holders of public office should act and take decisions in an open and transparent 
manner. Information should not be withheld from the public unless there are clear and lawful 
reasons for so doing. 
• Honesty – Holders of public office should be truthful. 
• Leadership – Holders of public office should exhibit these principles in their own behaviour. They 
should actively promote and robustly support the principles and be willing to challenge poor 
behaviour wherever it occurs. 
 
 


