
 

Trusts & Statutory Fundraising Manager 
Terms: Full-Time, Permanent  

Reports To:  Head of Business Development & Partnerships 

Salary Band: Grade D (£30,693 to £36,110 per annum) + London weighting of £3,285 per 
annum if applicable 

Location: Hybrid – linked to one of our offices in London, Bradford or Birmingham or 
based in a devolved nation. During Covid-19, our staff have been working 
remotely, some staff are returning to the office in a phased, optional approach. 
We continue to seek to accommodate remote working.  

Who we are 

UnLtd is the leading provider of support to social entrepreneurs in the UK and offers the largest such 
network in the world. Our mission is to find social entrepreneurs with bold solutions to today’s 
challenges. Through funding and support, we help them to realise their potential and creating lasting 
change.  
 
UnLtd’s vision is a future where enterprising people are transforming our world for good.  To enable 
this, we are committed to developing an eco-system of support to make it easier for those who need 
help to find it.  
 
UnLtd values diversity and is committed to inclusion and understanding intersectionality. These are 
more than just buzz words for us. They’re principles guiding how we build our teams, support leaders, 
empower social entrepreneurs and create an organisation that’s the right fit for every person.  
 
To support an inclusive environment where employees feel empowered to share their lived experiences 
and ideas, we have embedded an equity and inclusion group within UnLtd giving us a wide range of 
different perspectives in our work to help us see what is most needed in society.  We are particularly 
keen to hear from those who identify as Black, Asian or Minority Ethnic, LGBTQIA, people who are 
disabled, those with learning differences, those with caring responsibilities, from a less advantaged 
socioeconomic background as well as any other under-represented group in our workforce. 
 

About the Role 

Throughout the global pandemic UnLtd have been able to maintain support for social entrepreneurs 
and the Business Development & Partnerships Team has played a significant role, securing over £50m 
from statutory funders, trusts and foundations including the National Lottery Community Fund, Comic 
Relief and DCMS. This funding has helped hundreds social entrepreneurs whether the storm and, in 
many cases, grow their business and social impact. The Business Development & Partnerships Team will 
continue to play an important role and will be accountable for generating a further £21m over the next 
three years. We have already secured £9.7m of this leaving us with a remaining target of securing 
£11.3m over the next three years.  
 
UnLtd is also due to launch an innovative new £25m Investment fund in 2022 that seeks to put social 
entrepreneurs at the heart of an inclusive and sustainable recovery. This fund alongside our key cases 
for support; Access to Employment, Healthy Ageing, Access to Markets, Driving an Equitable Sector, 
mean we have a compelling and diverse offer for a dynamic fundraiser to engage new and existing 
partners. 
 



 

You will be accountable for developing and managing a pipeline of prospects with the goal of securing 
six and seven figure partnerships with trusts, foundations and statutory funders. You will work closely 
with the Head of Business Development & Partnerships and other internal stakeholders to co-manage 
partner relationships, ensuring UnLtd delivers, evidences, and communicates impact.  You will also 
work closely with the Chief Executive and Director of Delivery and Investment, who you will seek to 
effectively deploy in the engagement and stewardship of our top prospects and donors. 
 
Equity, diversity, inclusion and belonging are core to our culture, values and strategy – as are our 
aspirations in social justice and positively shaping our sector. Our new Trusts & Statutory Fundraising 
Manager will be passionate about developing partnerships which drive our inclusion ambitions, our 
impact and our long-term financial health.   

 
 

Key Roles & Responsibilities: 

Creating and managing a new business pipeline 

• Drive the identification and development of significant funding and partnership opportunities with 

trusts, foundations and statutory funders that are strategically aligned and can fund our work at a 

significant scale (six and seven figures). 

• Develop and maintain a pipeline of these relationships, progressing each priority relationship 

through the steps of engagement in a timely and thoughtful way. 

• Conduct internal and external network mapping to identify key stakeholders at top prospects. This 

includes building awareness of prospects among senior UnLtd staff and trustees with the goal of 

harnessing their networks and expertise. 

• Work closely with the Head of Business Development & Partnerships and members of the UnLtd 

Executive Group to progress top prospects towards a partnership.  

Securing and developing high value partnerships 

• Write compelling proposals that communicate and sell the strategic alignment between UnLtd and 

our top prospects.  

• Securing high value partnerships/grants (from 5 figures) 

• Manage and develop long term relationships with key partnership stakeholders with the goal of 

securing future funding. 

• With support from the Head of Business Development & Partnerships, contribute a significant 

amount of the remaining £11.3m target over the next three years. 

• Work with internal stakeholders to agree deliverables and finalise partnership contracts.  

Retaining and developing existing partnerships 

• Build authentic ongoing relations with partners ensuring a high level of trust and engagement with 

UnLtd and social entrepreneurs as a vehicle for social change with the goal of renewing and 

increasing partnership commitments over time. 

• Work closely with Programmes and Research Impact & Learning to ensure we are able to meet 

deliverables and evidence impact. 

• Identify and develop opportunities to build partner engagement through internal communications, 

and direct support for social entrepreneurs (e.g., pro bono business support and mentoring). 

 



 

Data and governance 

• Maintain accurate, up-to-date, and organised records for all prospects and partners using Dynamics 

(UnLtd’s CRM database) and in-line with Data Protection regulations. 

• Conduct and document due diligence in line with organisation policies and processes including being 

a representative on our cross-organisation Fundraising Development Group. 

• Work closely with the Head of Business Development & Partnerships to ensure the highest 

standards of governance including partnership agreements and contracts, funder privacy and 

adherence to the Charities Act 2016, and UK General Data Protection Regulation (UK GDPR). 

• You will adhere to and maintain our ethical standards and methodological approaches. 

Team and strategy 

• Work closely with the Head of Business Development and Partnerships to develop, communicate, 

and execute the team’s strategy, including showing how it contributes to the organisation’s strategy 

and principles (impact, inclusion, collaboration, learning, organisation health). 

• Contribute to the development and delivery of our Partnerships communication and engagement 

plan utilising impact reports, news stories, case studies and other compelling content. 

• Work closely with other members of the Delivery & Investment directorate to increase efficiency 

and leverage partnerships and programmes to maximise impact, inclusion and organisation health. 

• Build and maintain knowledge of social entrepreneurship and social investment including UnLtd and 

sector programmes, research, outcomes and opportunities. 

• You will sometimes be required to support the wider Business Development & Partnerships team 

with stakeholder stewardship, proposals and other duties. 

 

Job descriptions cannot be exhaustive. You may also be expected to support and deliver other projects 
and tasks, in line with your skills and experience that contribute to our overall organisation objectives 
beyond your core role. 

 

What exactly are we looking for? 

Often called ‘Essential Criteria’ 

• You have proven experience of securing high value partnerships/grants (from 5 figures) and 

managing and developing long term relationships. 

• You are confident scrutinising and exploring contracts.  

• You are a strong communicator, able to express ideas with clarity verbally and in writing to a range 

of audiences including but not limited to creating, writing and selling compelling cases for support. 

• You can influence at all levels internally and externally.  

• You are able to manage multiple and varied relationships while keeping key stakeholders informed 

and meeting critical deadlines. 

• You have rigorous attention to detail and quality improvement of tenders/proposals. 

• You have a good understanding of the Charities Act 2016, and UK General Data Protection 

Regulation (UK GDPR). 



 

Personal attributes and values 

• You are flexible, diplomatic, assured, with good negotiating skills. 

• You are a strategic-thinker, ambitious and results driven. 

• You are confident working independently, whist also being a team player and working 

collaboratively to source new ideas and to initiate actions which improve results and add value. 

• You have an entrepreneurial attitude to leveraging additional value from partners and programmes 

• You are able to work under pressure to deadlines and are adept at juggling multiple concurrent 

priorities and demands.  

• You have a connection with our vision and a belief that our mission is a worthwhile goal. 

• You are willing to travel across the UK. 

 

UnLtd’s Vision Mission 

A future where enterprising people are transforming the world for good.  

UnLtd’s Mission 

We find social entrepreneurs with bold solutions to today’s challenges. Through funding and support, 
we help them realise their potential and create lasting change. 

UnLtd’s Values 

At UnLtd we are looking for people who support our values below. 

 

We are Brave 

✓ We are ambitious about achieving social change 

✓ We are bold in pursuing new ideas 

✓ We are resilient in the face of adversity 

We are Inclusive  

✓ We actively seek out great talent from everywhere 

✓ We value diversity and welcome challenging points of view 

✓ We foster an open and supportive environment 

We are Accountable  

✓ We are transparent in our decisions and actions 

✓ When things go wrong, we learn from it 

✓ We hold ourselves to our purpose  

 

 


