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Stonyhurst

Stonyhurst is a Catholic, Jesuit, HMC (Headmasters’ and Headmistresses’ Conference),

independent boarding and day school for boys and girls from 3-18. At the College, there

are almost 500 pupils aged 13-18, over two thirds of whom are boarders. At Stonyhurst St

Mary’s Hall, the adjacent preparatory school, there are almost 300 pupils aged 3-13. Stonyhurst is

set in stunning countryside in the centre of the UK, near the Ribble and Hodder rivers and the

beautiful Trough of Bowland. Manchester is only about an hour away by road or rail. The market

town of Clitheroe is 4 miles away, and we are 12 miles from the city of Preston. The Lake District

can be reached in about an hour, and the Yorkshire Dales are even closer.

Stonyhurst has a fascinating heritage and is the oldest continuously existing Jesuit school in the

world. Founded in St Omers, northern France, in 1593, Stonyhurst moved to its present site in

Lancashire’s beautiful Ribble Valley in 1794. The original quadrangle at the centre of the College is

part of a 16th century mansion, donated to Stonyhurst at the beginning of the 19th century by Mr

Thomas Weld of Lulworth. Throughout the years of religious persecution in England, Stonyhurst

educated boys from Roman Catholic families. In 1996, Stonyhurst became fully co-educational,

and today it educates boys and girls from Catholic families and other denominations.

Stonyhurst is proud to house the Stonyhurst Collections, which include a museum, archives,

three historic libraries and a rich study collection.

The College’s Jesuit mission and identity, and its sense of community, set Stonyhurst apart from

other schools. As we guide every pupil through their own individual academic, sporting, creative,

spiritual and emotional journey, they are urged to do as much as they can for other people

following the example of Jesus Christ, ‘in the image of men and women for others’.

The Stonyhurst Foundation

The Stonyhurst Foundation was established in 2019 to raise money for bursaries and financial aid

to allow pupils who otherwise would not have the opportunity to attend Stonyhurst and

Stonyhurst St Mary’s Hall. The Stonyhurst Foundation is a charitable company registered with the

Charity Commission for England and Wales and is dedicated to the advancement of education for

the public benefit.

The Foundation has had an exceptionally successful start. It has the backing of alumni and the

wider Stonyhurst community, and it has benefited from overwhelming financial support from

members of the Stonyhurst family, friends and supporters who share the vision of providing much

needed bursary and fee assistance for young people.

The Foundation has raised over £8M in its three-year existence and is currently supporting 34

pupils to attend Stonyhurst and Stonyhurst St Mary’s Hall – the majority of whom receive

between 80 – 100% fee remission.



Central aspects of the role include but are not exclusive to:

• The preparation of an annual business plan outlining the strategy and how it will

deliver the mission of the Foundation;

• Annual and multi-year fundraising campaigns and targets;

• Cultivation of potential donors;

• Cultivation of solid relations with alumni, parents, former parents, staff and friends

of Stonyhurst;

• Travel within the UK and internationally to advance the mission and strategy of the

Foundation;

• Coordinating a programme of relevant and well-attended events to complement the

overall Foundation strategy;

• Working in collaboration with the school, the British Jesuit Province and the alumni

Association;

• Working within the agreed operating financial budget of the Foundation;

• The preparation and coordination of materials for Trustee Board meetings;

• Maintaining the Foundation risk register;

• Maintaining all required policies and procedure documents;

• Maintaining the required relationships with the Foundation’s bank and investment

managers;

• Attending the Stonyhurst Wider External Affairs Meetings as part of the External

Affairs Team;

• Liaising and working with Stonyhurst College, Stonyhurst St Mary’s Hall, the

Stonyhurst Association, and other such relevant parties, on behalf of the Foundation;

• Ensuring close liaison with the Stonyhurst Director of Development and with the

Stonyhurst ‘Thomas Weld Society’ (Stonyhurst’s bequest entity).

The Role

The Stonyhurst Foundation exists to ensure that any child from any part of society has the opportunity 

to live, work and grow at Stonyhurst, the oldest continuously active Jesuit school in the world. The 

Foundation currently seeks a new Foundation Director who believes in this mission and can lead the 

charity successfully towards its goal of making a Stonyhurst education available to as many young people 

as possible. The opportunity to appoint a new Director has arisen because the founding Director has 

indicated to the Trustees his desire to retire.  A former Governor, Deputy Head, and alumnus, his 

retirement has been long-planned, and he will remain an active supporter of The Stonyhurst Foundation.

The Stonyhurst Foundation Director is the Chief Executive of The Stonyhurst Foundation, reporting to 

the Board of Trustees. The person in this role has the ultimate executive responsibility for achieving the 

Foundation’s agreed strategic plan, as defined by the Trustees, and for the administration of the 

Foundation, including ensuring compliance with regulatory, reporting and other requirements. 

Operationally, the Director’s role is to secure philanthropic and other external funding for the school, 

via the Foundation, especially through major gifts from individual donors.

The Foundation Director manages The Stonyhurst Foundation with the assistance of the Foundation 

Manager, who is responsible for the day-to-day running of the charity. The Foundation Manager is a 

permanent employee of the Foundation and supports the Trustees and Director in their undertakings, 

including all regulatory, reporting, and other filings. 



Person Specification

Essential:

• A highly ethical approach to, and comprehensive understanding of, compliance and regulations in relation to charitable 

donations;

• Demonstrable ability to engage and work in partnership with prospective donors;

• To be in sympathy with the Stonyhurst ethos and Jesuit charism and be able to support the ideals of the Mission 

Statement; 

• At ease in promoting the values of an independent Catholic day and boarding school, and able to embrace and articulate 

with conviction the benefits of the School’s ethos;

• Motivation and enthusiasm to work collaboratively with colleagues and other members of the School to overcome 

challenges as well as competing priorities and continuously improve;

• To have strong credibility and interpersonal skills;

• Digital literacy – high level of competence in standard office software (word-processing, presentation and spreadsheet 

packages). A proven understanding of, and ability to interpret, databases and their use in customer relationship 

management e.g. Raiser’s Edge. Familiarity with social media platforms and their effective use in a communications 

strategy;

• Strong administrative and organisation skills with meticulous attention to detail;

• A strong leader with high standards who sets a good example to others;

• To be committed to the safeguarding and welfare of children and young people;

• Excellent communication skills, including the ability to write and speak messages that are clear, convincing and inspiring as

well as an appreciation of how to use different media to best effect with different audiences;  

• A persuasive and compelling public speaker.

Desirable:

• Experience of events management and planning;

• Experience of boarding schools;

• Experience of managing an organisation in the voluntary sector and knowledge of the governance of charitable 

organisations.



REMUNERATION AND TERMS OF EMPLOYMENT

• Starting Date: On or before 1 September 2022.

• Employing Entity: The employing entity will be Stonyhurst College, who will manage pay

roll, pension and other HR matters on behalf of The Stonyhurst Foundation.

• Salary and working arrangements: This is expected to be a permanent, full-time role.

However, we are willing to consider applications from candidates who would seek to work

on a part-time basis. The salary is being advertised at approximately £85,000 per annum for

a full-time post. In the event the role was part-time, the salary would be pro-rated.

• Holiday Entitlement: 30 days holiday per year, plus bank holidays, for a permanent full-time

role, pro-rated if applicable.

• Pension Scheme: Stonyhurst College operates a money purchase pension scheme to which

the employer contributes up to a maximum of 6% (matched to employee contributions).

• Office: Stonyhurst College provides a physical office for The Stonyhurst Foundation. The

successful candidate will be expected to spend a significant amount of time at Stonyhurst

College, in person. There is no requirement to live on site or in the vicinity of the school.

Successful applicants, therefore, could be based outside of Lancashire, travelling as required.

• Provision of meals: Meals and refreshments are provided free of charge in the Stonyhurst

College Refectory during working hours.

• Sports Club: Stonyhurst has a wide range of sporting facilities which are available for use

by staff free of charge.

• Safeguarding: All staff share responsibility for promoting and safeguarding the welfare of

the pupils and must adhere to, and comply with, the School’s Child Protection Policy at all

times.

The Stonyhurst Foundation, Stonyhurst, and Stonyhurst St. Mary’s Hall are committed to safeguarding

and promoting the welfare of children and young people and expect all staff and volunteers to share

this commitment.

The successful candidate will be subject to an enhanced DBS check.
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