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WELCOME 
 

Welcome to the King’s College London and King’s Health 
Partners recruitment page and thank you for taking a look at 
our site. 
 
King’s is home to one of the largest and most respected 
university fundraising functions in the UK. Ambitious and 
innovative, the team has won awards across the higher 
education and charity sectors, including a CASE Platinum 
Award for Fundraising and a CASE Gold Award for Donor 
Relations and Stewardship. The award-winning World 
questions| King’s answers campaign closed in December 2015, 
having raised over £600m to tackle some of the world’s biggest 
questions in areas such as neuroscience, mental health, global 
security, and cancer. That campaign broke the mould for UK 
higher education fundraising; it was sector leading and we want 
to achieve the same again. 

 
We work with donors across the globe to support strategic projects at King’s College 
London and for the academic health sciences centre, King’s Health Partners. 
 
We are currently in the momentum building phase of our new campaign which will 
culminate in 2029 when King’s College London will celebrate its bicentenary. This 
milestone represents an opportunity to reflect on the achievements of the past two 
hundred years and plan with confidence for the future. 
We are recruiting four new senior strategic roles which will be key to developing and 
shaping our journey towards this milestone and enabling us to celebrate it with success.  
 
Working for a university means I get to absorb knowledge on an eclectic and critical range 
of topics every day. As a fundraiser, I’m inspired to succeed, knowing that we can help 
provide the very best support to King’s College and King’s Health Partners to invest in new 
ground-breaking research, build world class facilities and improve social mobility by 
widening access to a university education and healthcare.  
 
I am committed to making this next step in your career a fulfilling one. For me, fulfilment 
comes from my engagement with the breadth of the work that King’s and its partners is 
doing to make a positive change in the world. From ensuring every young person can step 
into adult life with good mental health. To ground-breaking research that improves the 
way people do sustainable business. To ensuring that the brightest young mathematicians, 
no matter their background, can pursue their passion. I hope that you, too, can be engaged 
and stimulated by the broad range of activity King’s is engaged in.  
 
I look forward to discussing this opportunity with you further. 
 
Matt 
 
Matthew Gorman 
Director of Development, King’s College London & King’s Health Partners  
 
 
  

https://www.kcl.ac.uk/world-questions
https://www.kcl.ac.uk/world-questions
https://www.kingshealthpartners.org/


 

 

ABOUT US 

About Fundraising & Supporter Development, King’s College London  
Fundraising and Supporter Development (F&SD) is an integrated department that 
provides a single fundraising and supporter engagement function in support of King’s 
College London, Guy’s and St Thomas’ NHS Foundation Trust and for King’s Health 
Partners. In doing so, we work closely with and on behalf of the Guy’s and St Thomas’ 
Foundation, as well as the Maudsley Charity. Based at King’s College London, we work with 
colleagues across our partners to help them serve society through world-leading 
education, research and healthcare. 
 
We operate a unique and powerful model, which brings together fundraising for all our 
partners across major and principal gifts; trusts & foundations; legacies; corporate 
engagement and public fundraising. We also promote King’s College London’s 
engagement with its worldwide alumni community, as well as engaging more broadly 
with supporters of all our partners. Our work is underpinned and enhanced by a range of 
dedicated professionals in areas such as donor relations, communications and marketing, 
prospect research, finance, data, supporter services, governance and general 
administration. 
 
By pooling our passion and expertise, our potential and impact is maximised – to the 
benefit of our partners and their beneficiaries, supporters and donors. Our model also 
drives benefits for our staff, who get to work in a unique environment, engaging with 
several world-leading organisations and having opportunities to learn about and work 
across the many different component parts of our activity. 
 
King’s Health Partners 
King’s Health Partners (KHP) is an Academic Health Sciences Centre and a partnership 
between King’s College London and three NHS Foundation Trusts – Guys and St Thomas’, 
King’s College Hospital and South London and Maudsley. Academic Health Sciences 
Centres are engine rooms of high impact and innovation discovering new insights into 
disease, transforming diagnostics and unlocking new therapies. We speed up the time it 
takes to translate research and high impact innovations in physical and mental health into 
outstanding patient care. We bring together 40,000 NHS Staff with 
30,000 students and researchers to join up world class research, 
education and pioneering clinical practice. For more information, visit: 
King's Health Partners | An Academic Health Science Centre | London 
(kingshealthpartners.org)  

https://www.kcl.ac.uk/fundraising
https://www.kingshealthpartners.org/
https://www.kingshealthpartners.org/


 

 

 
King’s College London 
King’s College London is an internationally renowned university delivering exceptional 
education and world-leading research. The university is dedicated to driving positive and 
sustainable change in society and realising our vision of making the world a better place.  
Through its commitment to exceptional education, impactful research and genuine 
service to society, King’s College London is creating positive change in its communities, 
both in London and on the world stage. For more information, visit: King's College London 
(kcl.ac.uk) 
 
Guy’s & St Thomas’ Foundation and Guy’s and St Thomas’ NHS Foundation Trust 
We work closely with and on behalf of Guy’s and St Thomas’s Foundation to secure income 
and engage stakeholders in support of Guy’s and St Thomas’ NHS Foundation Trust. The 
Trust is among the UK's busiest and most successful foundation trusts, with a long history 
of clinical excellence and high-quality care.  The Trust is made up of two of London's best 
known teaching hospitals – St Thomas' Hospital and Guy's Hospital. It also includes Evelina 
London Children’s Hospital and both adult and children’s community services in Lambeth 
and Southwark. 
 
Dedication to the communities it serves is at the heart of everything the Trust undertakes, 
providing high quality and personal care. The Trust is guided by its values: putting patients 
first, taking pride in what we do, respecting others, striving to be the best and acting with 
integrity. Royal Brompton and Harefield hospitals became part of Guy's and St Thomas' in 
February 2021, bringing together world-leading expertise and research in heart and lung 
disease. 
 
Vision 

 
Our Strategic Vision 2029 looks forward to King’s College London’s 200th anniversary in 
2029 and sets out ambitious plans in five key areas: 
 

1. Educating the next generation of change-makers; 
2. Challenging ideas and driving change through research; 
3. Giving back to society through meaningful service; 
4. Working with our local communities in London; 
5. Fostering global citizens with an international perspective. 

The role of Fundraising & Supporter Development is fundamental in 
supporting the strategic direction of the university and ultimately the 

https://www.kcl.ac.uk/
https://www.kcl.ac.uk/


 

 

design and delivery of our next Campaign will be aligned to the principals set out in Vision 
2029. You could play a key role in helping us realise this vision.  
 
World questions | King’s answers campaign raised over £600m, helping turn answers into 
action and dreaming into doing. This sector leading campaign enabled King’s to think 
different about the problems of the world and has transformed millions of lives. You can 
watch the official launch to the campaign here. 
 
Examples of our work  
There are numerous examples across King’s where the impact of philanthropy is visible. 
Over the last decade, we’ve secured significant donations including: £15m for the Qatar 
Centre for Banking & Finance, £15m for the Lau China Institute, and £20m for the Dickson 
Poon School of Law.  
Students are at the heart of King’s. Philanthropy not only supports individuals during their 
time at King’s but helps to shape a future generation of socially responsible citizens.  
 
 ‘I feel when a donor gives money to King’s in terms of scholarships and financial support, 
they are really investing in the students. As a recipient of a scholarship myself, I feel 
grateful that someone believes in me, and someone is really investing in me to reach the 
full potential that I can at university’. Graham Booker awarded a scholarship to attend 
medical, Graham was the first in his family to attend university. 

                                                                                                                       Pears Maudsley Centre for Children and Young People 
                                                            

One of our current priorities is fundraising for Children & Young People’s Mental Health. 
Our ambition is to ensure that every young person can step into their adult life with good 
mental health and the advantages it brings. Now is the time to make this ambition a 
reality, as research and major scientific developments stand on the cusp of making a 
transformational difference to young people’s mental health.  

This vision has led to our plans for the Pears Maudsley Centre for Children and Young 
People, a pioneering new centre for care and research based in South London at the heart 
of the world-leading Maudsley Hospital site. With support from our generous philanthropic 
partners, this ground-breaking Centre will bring together patients, 
families, scientists, clinicians and educators to dramatically improve our 
understanding of young people’s mental health and the way we address 
it. 
 

https://www.kcl.ac.uk/about/strategy
https://www.kcl.ac.uk/about/strategy
https://www.kcl.ac.uk/world-questions
https://www.youtube.com/watch?v=XhcqnGPgKjA
https://www.youtube.com/watch?v=g8Y_vdv-zE8
https://www.kcl.ac.uk/research/qatar-centre-global-banking-finance
https://www.kcl.ac.uk/research/qatar-centre-global-banking-finance
https://www.kcl.ac.uk/lci
https://www.kcl.ac.uk/law
https://www.kcl.ac.uk/law
https://maudsleycharity.org/change-the-story/
https://maudsleycharity.org/whats-on/campaigns-pears-maudsley-centre-for-children-and-young-people/
https://maudsleycharity.org/whats-on/campaigns-pears-maudsley-centre-for-children-and-young-people/
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fvimeo.com%2F568952416&data=04%7C01%7Cclare.davis%40kcl.ac.uk%7C580451219a65441b5ccc08da11d357b8%7C8370cf1416f34c16b83c724071654356%7C0%7C0%7C637841896656336301%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=JjLKk6cujxccvORiLRQrNYMdzQTotGbzNnvHCrfSiD0%3D&reserved=0


 

 

Equality and Inclusion Statement  
In Fundraising & Supporter Development we are committed to building a truly diverse 
workforce that reflects the communities served by our partners, recognising the range of 
benefits that we derive when colleagues bring experiences and perspectives from a range 
of backgrounds. As part of this work we have developed a race equality plan that instils this 
within our recruitment and we welcome and encourage applications from a diverse range 
of backgrounds. 
 
Equality, Diversity & Inclusion are central tenets of King’s Vision 2029 which sets out the 
roadmap for King’s ambition to provide an exceptional student experience and to be an 
employer of choice. Integral to this is ensuring equality of opportunity and outcome, 
recognising, celebrating and improving our diversity and inclusion. 
 
Our commitment to Equality, Diversity & Inclusion means that King’s aims to create an 
environment where differences are not just respected, but also valued and celebrated. 
Everyone should be able to bring their whole self to King’s. 
 
King’s has been a member of the Athena SWAN Gender Equality Charter since 2007 and 
gained its most recent Silver institutional award in 2021. In addition, we hold a Bronze Race 
Equality Charter Mark Award. We are members of the Stonewall Diversity Champions 
program aiming to ensure inclusion for all LGBTQIA+ people as well as the Business 
Disability Forum and Working Families. We also have a variety of staff networks that 
support our equality, diversity and inclusion strategy helping us foster good relations and 
providing development and support opportunities. The networks include NEST (parents 
and carers), Race Equality, Access King’s (disability equality), Elevate (gender equality) and 
Proudly King’s (LGBTQIA+ equality). 
 
To be truly inclusive we need to recognise the inequality and unfairness that exists in 
society and which can be reproduced in our systems and processes. King’s challenges itself 
to continually improve and seeks to take proactive steps to correct imbalances. We have 
set ourselves targets of improving our gender balance at senior leadership levels as well as 
increasing the representation of black and minority ethnic people in our staff to better 
match our student body. 
 
Fundraising and Supporter Development Core Values  
Our Core Values are a key part of the culture in our team and are integral to the success of 
our staff members and the department. We are committed to our values and that’s why 
the successful candidate will be invited to take part in a Core Values-based interview 
before being offered the role. 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

Staff Benefits  
 

 
Pension  
You will have the option of joining Universities Superannuation Scheme (USS). King’s has 
also introduced a scheme called PensionsPlus, which is a cost effective way to pay into 
your existing pension scheme, and increases your take home pay. 
 
Annual leave  
27 working days per year (from January-December), plus bank holidays. King’s closes down 
between Christmas and New Year, staff are gifted these days on top of their annual 
entitlement!  
 
Wellbeing Days  
Wellbeing is the highest priority within Fundraising and Supporter Development. As such, 
we are trialling a new initiative of staff to take up to two days per calendar year without 
advance notice or a reason. Wellbeing days can be used where you are well and are fit for 
work but need some time out as you are feeling less resilient than usual or need to recover 
from a particularly busy schedule. 
 
Flexible and Hybrid Working  
We have introduced hybrid working alongside our existing flexible working policies to 
support our Professional Services staff to work more flexibly wherever we can. While it will 
be important to have an office presence in London, we would welcome applicants based in 
other parts of the country who would be willing to travel to London for a quota of days 
within a month.  
 
Family-friendly policies  
We offer a range of generous packages for leave including maternity, paternity, parental 
leave, and shared parental leave. 
 
Service time 
Staff are entitled to spend up to 3 days per year doing voluntary work for an external cause, 
such as a charitable organisation, or within your community. 
 
King’s Sports 
There is a range of facilities available to staff, including: 
1. three outdoor sports grounds a short distance from the main 

campuses 

https://www.uss.co.uk/for-members/youre-a-new-joiner/what-youll-pay


 

 

2. the King’s Health and Fitness Centre with high quality gym equipment and fitness 
classes with qualified instructors 

3. the Thomas Guy Club which operates two fitness centres and an indoor swimming 
pool. 

 
Employee Assistance Programme 
This provides independent, free, confidential advice and guidance on a range of practical 
issues for staff on both home and work concerns, such as family matters, debt 
management, relationships, well-being, personal development, and life events. 
 
Cycle to Work Scheme 
This scheme allows staff to make substantial savings on the cost of a bicycle, safety 
equipment and accessories.  
 
Interest free ticket loan 
Each staff member has the opportunity to obtain an interest free loan to pay for their 
annual travel ticket. 
 
Staff discounts 
As a King’s member of staff, as well as working with the NHS, you are entitled to a variety of 
discounts.  
 
And much more!  
King’s College London offers a wide range of staff benefits. To see the full comprehensive 
list, please visit: kcl.ac.uk/hr/staffbenefits 
  

https://emckclac.sharepoint.com/sites/MT-FSD-DDC-MCL/Shared%20Documents/General/FLT/Restructure/Peridot%20Campaign%20April%2022/kcl.ac.uk/hr/staffbenefits


 

 

JOB DETAILS 
 

Job title: Strategic Philanthropy Manager G8 

Department: Fundraising & Supporter Development  

Salary: £56,848 to £67,168 per annum, including London Weighting 
Allowance 

Building and Campus: Denmark Hill/Strand Campus 

Job description 

King’s College London is committed to making the world a better place, and since its 
foundation in 1829, King’s students and staff have dedicated themselves in the service of 
society. King’s has a particularly distinguished reputation in the humanities, law, the 
sciences and social sciences. It has played a major role in many of the advances that have 
shaped modern life, such as the discovery of the structure of DNA and research that led 
to the development of radio, television, mobile phones and radar. Fundraising & 
Supporter Development (F&SD) is an integrated department at King’s that provides a 
single fundraising and supporter engagement function for King’s College London (KCL), 
King’s Health Partners (KHP), Guy’s & St Thomas’ Foundation, and working closely with 
the Maudsley Charity. We work with colleagues across our partners to help them serve 
society through world-leading education, research and healthcare. 

This role, suitable for an experienced fundraiser, will have oversight of all £3m plus 
prospects across the KCL prospect and donor portfolio. The role is responsible for the 
development of a principal gifts programme that aligns these prospects and donors with 
our strategic and campaign priorities, working to a personal target between and in 
excess of £3m to £5m per year. The role is responsible for working with the Prospect 
Research team to broaden and deepen support from principal gift donors for KCL 
priorities, identifying new prospective donors and cultivating further support by building 
a portfolio of influencers. Planning cultivation strategies to secure principal gifts, building 
relationships that lead to asks that will inspire seven, eight and nine figure gifts.  

 

Contract type 

 

This post will be offered on an indefinite contract. 

This is a full-time post.  

Key responsibilities: 

 

Key responsibilities 

• Designing and implementing, in collaboration with the 
Director of Development, the University’s strategy for 
securing transformational principal gifts from individuals 
and organisations in support of agreed strategic priorities, 
to ensure gifts of £3m+ are secured, and overall income 
targets are achieved. 

• Manage a portfolio of up to 40 prospects with a primary 
focus on qualifying prospects and closing gifts of £3+. 

• Qualify, cultivate, solicit and steward principal gift 
prospects to align benefactor interests with the strategic 
objectives of KCL. 



 

 

• Own, develop and maintain strong relationships with 
internal and external stakeholders; including leading 
academics and researchers, coordinating the right people 
to secure transformational gifts. 

• Work with the Prospect Research team to broaden and 
deepen support from principal donors for KCL priorities, 
identifying new prospective donors and cultivating further 
support by building a portfolio of influencers. 

• Plan and prioritise approaches to donors/prospects in 
order to develop an annual calendar of approaches. To be 
responsible for prospect management, ensuring 
movement from unqualified prospect status, through 
cultivation stages, to solicitation and pledge.  

• Accurately record prospect information gathered in the 
cultivation and stewardship process on the database, 
facilitating future fundraising and stewardship activity in 
addition to the production of management reports and 
your own research of prospects.  

• Supported by the Project Development team, develop a 
compelling fundraising narrative for agreed fundraising 
priorities and defined gift opportunities.  

• Disseminate and present complex & specialised 
information about the KCL fundraising priorities to 
prospects and internal stakeholders in a clear and 
compelling way. 

• Produce thorough briefings for colleagues & senior 
management prior to meetings with principal gift donors. 

• Generate high levels of annual income according to agreed 
targets, guided by the achievement of a small but clearly 
defined set of monthly key performance indicators.  

• To engage prospects and donors through appropriate 
cultivation and stewardship events, in line with the 
department’s Events strategy.  

• Represent KCL, KHP and F&SD in internal and external fora 
where appropriate.   

 
• You may be required to work irregular hours in accordance 

with the needs of the role. 

 

The above list of responsibilities may not be exhaustive, and 
the post holder will be required to undertake such tasks and 
responsibilities as may reasonably be expected within the 
scope and grading of the post.  

 



 

 

Skills, knowledge, 
and experience: 

 

Essential criteria 

• An understanding of the philanthropic landscape and 
what would motivate a prospect to give to King’s and its 
partners. 

• Substantial and demonstrable knowledge and experience 
of principal gift fundraising and experience of developing 
and implementing fundraising strategies. 

• A comprehensive appreciation of major gift (£100k+) 
portfolio management and principal gift development. 

• A proven track record of success in expanding a donor 
base through cultivation and excellent stewardship. 

• A track record in establishing, monitoring and achieving 
highly ambitious fundraising targets. 

• Proven influencing and negotiating skills, demonstrating 
the capability to secure seven and eight figure gifts 
through face-to-face fundraising.  

• The ability to negotiate throughout a large, complex 
environment with multi-dimensional points of view.  

• Ability to manage multiple projects, identifying conflicting 
demands and establishing clear priorities in order to meet 
agreed objectives and income. 

• Ability to plan strategically and implement those plans  
• The ability to manage multiple projects and maintain a 

high degree of professionalism and confidentiality. 
• The ability to articulate and communicate the mission, 

goals, and activities at KCL with clarity, passion and 
enthusiasm. 

• Excellent writing skills. 
• Proven ability of demonstrating initiative and creativity to 

achieve desired outcomes. 
• Ability to comprehend complex situations quickly and to 

provide creative solutions where appropriate. 
• Knowledge of a Fundraising Database (e.g., Raiser’s Edge). 
• Computer literate i.e., Word, Outlook, Excel. 
 
Desirable criteria 
• Sufficient knowledge of philanthropic motivations and 

current trends in principal giving to be able to identify and 
exploit new opportunities. 

 

 
 



 

 

HOW TO APPLY 
 
We realise that the “perfect candidate” doesn’t always exist, so don’t be put off applying for 
one of our jobs because you don’t tick every box. If you’re passionate and excited about 
working for us and possess the main skills and experience we are looking for, go ahead and 
apply. You could be just what we are looking for!  
 
To formally apply, please submit a CV and supporting statement that clearly outlines your 
suitability for the role against the criteria provided in the person specification. 
Please include your interest and motivation in applying for this position.  
 
Please send your application to (inserting “Application – Strategic Philanthropy Manager, 
KCL” into the subject field):  response@peridotpartners.co.uk  
 
If you would like to have an informal conversation about this opportunity you can email our 
advising consultants at Peridot Partners to arrange a call. 
 

• James Hunt (E: james@peridotpartners.co.uk or M: 07711 405 444) and 
• Jules Chaney (E: jules@peridotpartners.co.uk or M: 07399 749982)  

 
 
Equal Opportunities Monitoring 
Peridot Partners and King’s College London and King’s Health Partners are committed to 
promoting equality and diversity. To help us raise awareness and support a culture that is 
diverse and recognises and develops the potential of all, we need to appreciate the profile of 
candidates who apply for positions. We would therefore be most grateful if you would 
complete this equality monitoring survey. 
 
This information will be treated confidentially and anonymously and will help us to support 
our commitment to fair recruitment practice. All information provided will be held in the 
strictest confidence and will not be shared with anyone, in line with the new Data Protection 
Act 2018 launched on 25 May 2018.  The information provided does not form part of the 
decision-making process and will not affect your application. 
 
Data Processing, Protection and Privacy Policy 
By completing the form to view, or if you have access to this page from an email invitation, 
Peridot Partners will have processed your personal information. For more information about 
Peridot Partners' data processing activities and your rights, please read our Privacy Policy. 
 
 
 
RECRUITMENT TIMETABLE 
 
Closing date for applications:   By 9am, Tuesday 24th May 2022 
 
Interviews:  From w/c Monday 6th June 2022 

about:blank
mailto:james@peridotpartners.co.uk
mailto:jules@peridotpartners.co.uk
https://www.smartsurvey.co.uk/s/ZEVV8H/
http://www.peridotpartners.co.uk/privacy-policy/

