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Recruiting to Governing Council 2022 

 

 

About the role 

The University of Derby is working towards its 2018-2030 Strategic Framework (link here) and we are 

seeking candidates with a passion for contributing to the development of educational opportunities, 

the senior leadership experience and insight to steer the University through to its future goals and 

the commitment to contribute to the success and future potential of our students. 

In particular we are seeking to recruit an independent governor with recent and relevant experience 

in finance, accounting or auditing to join the University’s Governing Council, who may also be invited 

to join one of its sub-committees.  

Appointments to Governing Council (the Board) and Committees 
The University’s Governing Council is the governing body of the University and the board of directors 

of the company. Membership comprises a majority of independent governors (lay members) 

alongside representatives from the University’s staff and student body. Governing Council 

undertakes its duties through the work of its sub-committees, which are: 

• Audit and Risk Committee 

• Strategy, Finance and Planning Committee 

• Skills Governance Committee 

• Nominations Committee 

• Remuneration Committee 

We are looking to recruit an individual with the relevant experience, credentials and interests 

required to support the University’s direction of travel and to help it realise its institutional 

ambitions.  

 
Ideally you will be familiar with working in a complex business environment, have corporate level 

finance experience and an appreciation of corporate governance and internal quality assurance. 

Skilled in challenging effectively at executive level but also able to offer insight and support. The 

ability to contribute to strategic thinking and an understanding of compliance challenges within a 

regulatory environment. Finally, adept at working in a non-executive role, taking the pulse without 

being hands-on. 

As part of our commitment to equality, diversity and inclusion we are particularly interested to hear 
from applicants from under-represented groups. 
 

Commitment required 

If successful you could expect to: 

• be appointed for an initial term of up to three years. 

• commit 12 to 20 days per year for meetings (if appointed to a sub-committee). 

• devote the necessary time and effort to the role. 

• complete mandatory governor training modules and induction activity. 

https://www.derby.ac.uk/about/strategic-framework/
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• be invited to attend networking events and University graduation ceremonies. 

Preparation time will be required before meetings to read through board papers to organise 

thoughts and contributions to debate. All members are expected to engage fully with the debate 

and consideration to enable the work of the Governing Council and its committees. We like to see as 

many of our governors as possible at University events and celebrations. 

In return you will benefit from being part of a successful and ambitious University seeking to 

maximise opportunities for its graduates. You will also have the opportunity to build professional 

networks, collaborate with other governors and further build your non-executive profile and impact.   

Remuneration 

All members of Governing Council are able to claim reasonable travel and other expenses incurred 

whilst undertaking governor duties. An iPad will be provided where required to access meeting 

papers via the University’s Board Management Software. The University only remunerates its Chair 

of Governing Council and committee chairs. 

General Character and personal qualities 

Individuals who demonstrate the standards expected of appointments to public office. With a 

proven professional track record, excellent communication skills and the personality to be a strong 

ambassador and advocate for the University. The ability to absorb information, distil detail and 

frame into constructive lines of inquiry will be required. 

 

Person Specification: 

1. A personal interest and commitment to higher and further education, and the aims and 
objectives of the University of Derby 

2. Professional experience, expertise and qualifications in finance. 
3. Demonstrate the standards expected of appointments to public office. 
4. A proven professional track record in executive and/or senior leadership. 
5. Experienced in developing and leading strategy and large-scale projects. 
6. Excellent communication skills with the ability to interpret complex information. 
7. Ability to commit to Council meetings and/or committee meetings. 
8. A commitment to quality and raising standards. 
9. A commitment to the University’s ethos, mission and values, and be committed to equality, 

diversity and inclusivity. 


