
Chair of Trustees, The Student View

Role: Chair of Trustees
Reports to this role: Chief Executive Officer, Board of Trustees
Duration: Maximum of two consecutive terms of three years

The Student View is a charity on a mission to create a newsroom in every school. We aim to
improve diversity in the media, media literacy, and provide trusted local news to underserved
communities. Our work won The News/Media Literacy Award category of the 2019 Global Youth &
News Media Prize.

We launch pop-up newsrooms where pupil journalists write local news stories, focused on the issues
that our young people care about most. Supporters of our work include the Financial Times , we are
also the founding Secretariat of the All-Party Parliamentary Group on Media Literacy.

The Student View is looking for a Chair of Trustees who can succeed our current Chair when she
comes to the end of her term. We are looking for someone passionate about our purpose and about
young people.

TSV has grown in scale and impact and our new Chair will join as we emerge from the challenges of
the pandemic. During that time we have diversified our work and made great progress on our
fundraising strategy.  We have partnered with new organisations and extended our current
agreements.

The new Chair will work with the staff and the Trustees to further develop the strategy and plans for
the charity and in particular key areas such as fundraising, impact measurement, as well as key topics
such as our relationships with school and our curriculum and the work we have been doing in our
All Party Parliamentary group.

It would be of great benefit if this person had some experience working with grants and foundations
but not essential.

The Trustees meet quarterly for formal board meetings and the Chair works with the CEO to
coordinate the governance work required and to ensure meetings are productive and useful. We
have several Trustees and a Treasurer as well as several suppliers who help us on important topics
such as bookkeeping, accounts filing, fundraising and others.

We are looking for an experienced Trustee or senior manager who is familiar with the Charity
Commission's code on good practice for running a charity and who has a passion for young people,
disadvantaged communities and media literacy.

https://www.thestudentview.org/
http://www.globalyouthandnewsmediaprize.net
http://www.globalyouthandnewsmediaprize.net
https://pressgazette.co.uk/damian-collins-mp-leads-campaign-counter-fake-news-online-harms-bill/


Main Duties & Responsibilities (as Chair)
● The role of the Chair is to provide leadership and direction to the board of Trustees,

enabling them to fulfil their responsibilities for the overall governance and strategic direction
of the organisation.

● The Chair acts as Line Manager of the CEO working in partnership with him to support the
employees and optimise the relationship between the Trustees and staff.

● The specific responsibilities of the Chair are:
○ Provide leadership for the board of Trustees in understanding and executing their

role;
○ Work with the Trustees and Senior Management team to ensure that there is a

common understanding of the vision, mission, strategic objectives and strategic
priorities by trustees, staff, volunteers and other key stakeholders;

○ Planning, chairing, and facilitating board meetings working with the CEO to set the
agendas and plan the annual cycle of meetings;

○ Ensuring  that the flow of information to the trustees is effective and appropriate and
that decisions that are taken at board meetings are implemented;

○ Supervising and supporting the CEO to ensure he is carrying out his duties
effectively and appropriately

○ Acting as an ambassador, representative or spokesperson for the Charity at
appropriate events, meetings or functions

Main Duties & Responsibilities (for the Board of Trustees)
1. To ensure that the Charity complies with its governing document (Memorandum and

Articles), charity and company law and any other legislation or regulations.
2. To ensure that the Charity pursues its objects as defined in its governing document.
3. To ensure that the Charity applies its resources exclusively in pursuance of its objects (i.e.

the charity must not spend money on activities which are not included in its own objects, no
matter how worthwhile or charitable those activities are).

4. To contribute actively to the Board of Trustees’ role in ensuring that the Charity has a firm
strategic direction, clear overall policy, agreed objectives and targets, and monitoring and
evaluating performance against those objectives and targets.

5. To safeguard the good name and values of the Charity.
6. To appoint the Chief Executive Officer and monitor his/or her performance.
7. To monitor the effective and efficient management and administration of the Charity

(including the employment, management and welfare of all staff), delegating day-to-day
responsibility to the Chief Executive Officer as appropriate.

8. To safeguard the financial stability and solvency of the Charity including managing it's funds
and grants.

In addition to the above statutory duties, each Trustee should abide by the Good Governance Code
of Practice, using any specific skills, knowledge or experience they have to help the Board of Trustees
reach sound decisions. This may involve scrutinising Board papers, leading discussions, focusing on
key issues, providing advice and guidance on new initiatives, or other issues in which the Trustee has
special expertise.



The adherence to the Good Governance: a code for the voluntary and community sector: an
effective board will provide good governance and leadership by:

1. Understanding their role
2. Ensuring delivery of organisational purpose
3. Working effectively both as individuals and as a team
4. Exercising effective control
5. Behaving with integrity; and
6. Being open and accountable

Upholding Nolan’s seven principles of public life: selflessness, integrity, objectivity, accountability,
openness, honesty and leadership.

Person Specification

Knowledge & Experience (Chair)
● Experience of developing strategy and of translating strategy to operations successfully.
● Evidence of relevant experience to provide robust leadership to the board of Trustees and

to support and work with the CEO and staff;
● Charitable Trustee experience or other relevant experience chairing boards and committees;
● Significant experience in leading organisational change
● Evidence of experience of entrepreneurial, commercial or charitable success;
● Knowledge of the nuances of working in a small or organisation with resource constraints;
● Excellent communication skills with the ability to enthuse people about a vision for the

future;
● Experience of operating with diplomacy and tact when making difficult decisions
● Ability to represent the Charity appropriately and effectively at a number of levels, including

making new contacts and developing relationships.

Knowledge & Experience (all Trustees)
The Board of Trustees has determined that it is essential that the following knowledge and
experience should be present within the Board as a whole:

● Experience working with young people, schools or the media
● Experience and knowledge of fundraising;
● General financial knowledge or experience;
● Charity administration experience.

In addition, it would be desirable for the Board of  Trustees to have the following
knowledge and experience:

● Recognised accountancy or audit qualification;
● Knowledge of employment and charity law;
● Digital content strategies including working with customer data and digital technologies
● Experience or knowledge of the media and social media industry.
● Experience or knowledge of working with schools, in education or curriculum development

or in influencing in political forums



Skills & Abilities (all Trustees)
The Board of Trustees has determined that it is essential that Trustees have:

● Excellent communication and interpersonal skills.
● Analytical ability and good independent judgement.
● Capacity for clear, creative and strategic thinking and vision.
● A willingness to speak their mind.
● Understanding and acceptance of the role of a Board of Trustees for a charity (including the

legal duties, responsibilities and liabilities of Trusteeship).
● A willingness and ability to devote the necessary time and effort to attend Board and other

meetings, including preparing and reading for those meetings, and to participate in the
effective governance and management of the Charity.


