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Letter from the Principal  
 

Dear Applicant 

 

Thank you for your interest in our recently advertised post of Vice Principal at the 

Nottingham University Academy of Science and Technology (NUAST).  

 

NUAST is a centre of excellence in Science, Engineering and Computing/IT. We are 

a specialist academy teaching students aged 11-19 years old. Our aim is to ensure 

that young people who are passionate about STEM have opportunities to realise 

their maximum potential with us.  We currently have over 900 students. NUAST 

opened as a 14-19 school in 2014 and we took our first Year 7 cohort in September 

2018.  NUAST is well regarded within Nottinghamshire and is over-subscribed for 

entry. 

 

The NUAST staff team is dedicated to ensuring that our strong and caring pastoral 

system encourages and supports our students to access the excellent specialised 

facilities and the unique opportunities available. NUAST has achieved excellent 

results and has firmly established a reputation for academic success. 

 

Working at NUAST will be an exciting and challenging chapter in the career of any 

senior leader. Along with the responsibilities associated with the position, the 

successful candidate will be responsible for helping to develop the culture, ethos 

and working practices of the Academy at every level. Our OFSTED inspection 

graded us as Good overall and Outstanding for Sixth Form.  

 

I look forward to receiving your application. 

 

 

Yours sincerely  

 

 
 

Robert White 

Principal 
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About NUAST 

The Academy 

 

NUAST is an 11-19 academy based in Nottingham offering the very best educational 

opportunities for our students.  

 

With specialist teachers, specialist facilities and the unique opportunity to work with 

the University of Nottingham and industry partners at KS3, KS4 and KS5, NUAST offers 

our students specialist STEM teaching and a broad range of subjects that will support 

their future progress to further study or employment.  

 

Curriculum 

 

Our curriculum balances specialist teaching in STEM with the other core subjects 

which students will need to get a place at a university or secure a good job or 

apprenticeship. 

 

The Academy Day 

 

Starting at 8.30am, the academy’s formal curriculum offer operates until 2.30pm 

Monday – Friday. Monday, Tuesday, Wednesday sees enrichment and intervention 

activity until 3.30pm. Whole school CPD takes place on Thursday until 3.30pm and 

the school closes at 2.30pm on Friday.  

 

Pastoral Care 

 

At NUAST student’s well-being is of primary importance to us. As a small academy 

we can offer a high level of care and guidance. All students will have a learning 

mentor. 

 

Mentors will guide and support students throughout their time at NUAST. In addition 

all students are offered specialist career advice with the support of our University 

and Industry partners. 

 

In terms of behaviour, we have a very simple approach; Work hard and be kind.  

 

Industry Partners 

 

From the very start, NUAST has had the support and guidance of some of the biggest 

industry names in engineering and information technology. Their knowledge and 

understanding of the skills and attributes required to become a future employee in 

their fields has guided the curriculum and helped shape the facilities. 

 

As students learn and train at NUAST, they will have the opportunity to work with 

these companies alongside NUAST teaching staff. Students will leave NUAST fully 

equipped to enter the world of work or higher education with an enviable set of 

experiences and contacts. 

 

NUAST has many partners, some of which are listed below: 
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Rolls-Royce   Siemens   Toshiba   XMA   Esendex   Experian 
 

Employer engagement has proved to be invaluable. We seek to expand this to all 

areas of the curriculum. 

 

Education Partners 

 

In addition, NUAST is supported by the University of Nottingham, which provides 

students with access to world-class research facilities and staff. The university will 

provide opportunities to develop academic experiences and knowledge. 

 

Students wishing to pursue degree level courses will be given help and support when 

applying to university. 

 

Finally, education provision is supported by the Nova Education Trust. 

 

As education partners, the Trust deliver exceptional educational support with 

access to curriculum and pastoral groups, and support in areas such as 

safeguarding, Governance and other central service functions. 

 

Facilities 

 

Housed in a purpose-built, iconic building, NUAST offers the most advanced GCSE 

and Post 16 facility for the teaching of science, mathematics, engineering and 

computer science in the local area. Our new sixth form centre is located at the 

University of Nottingham Highfields Science Park.  

 

Industry standard science, IT and engineering facilities are complemented by a full 

suite of teaching rooms covering all key English Baccalaureate subjects. 

 

Having opened in Autumn 2014, the building is designed to provide our students with 

all the experiences they will need to enter higher education or industry. The building 

has been designed as a modern workplace: open, light and attractive with 

excellent catering, study and outdoor spaces. 

 

For more information about the academy visit: www.nuast.org.uk 

  

http://www.nuast.org.uk/
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NUAST 

Job Description 

 

JOB TITLE Vice Principal – Pastoral and Teaching & Learning 

 

HOURS OF WORK: Full time  

 

SALARY SCALE: 

 

Negotiable dependent upon experience 

CONTRACT TYPE: Permanent 

 

 

Reports to: Principal  

 

Introduction 

 

This is a fantastic opportunity to join the forward looking and ambitious leadership 

team at NUAST. 

 

We are seeking to appoint a dynamic individual with real commitment and drive 

to join the Senior Leadership Team in their tireless pursuit of continual school 

improvement. Team work and communication are critical to this role; working 

closely with SLT members, leading middle leaders, teaching and support staff on 

areas of focus, working with parents/carers and outside agencies etc. Candidates 

should have a proven track record of raising standards and be able to 

demonstrate the impact of their current leadership role on school improvement.  

Our aim is to move beyond ‘Good’ and develop ‘Outstanding’ provision for our 

students and this role of Vice Principal plays a considerable part in this.  

 

The ideal candidate will have the opportunity to significantly contribute to 

developing the strategic direction of the school, alongside the Principal. We are 

looking for somebody who has a genuine commitment to pastoral care and 

teaching and learning.   

 

This job description covers core elements of the post. Specific responsibilities, in 

addition to those outlined below, will be decided upon based on the strengths 

and experiences of the successful candidate and the requirements of the school. 

These will be incorporated into the final job description for the post.  

 

As Vice Principal, you will be required to meet the general requirements of this 

post, and those of a class teacher, as specified in the School Teachers’ Pay and 

Conditions Document and Teachers’ Standards. In addition, you will be required to 

fulfil any reasonable expectations from the Principal. The post will require you to 

work in partnership with the Principal, governors, staff and students to ensure the 

continuous improvement and effective operation of the school.  
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Specific Responsibilities  

 

• Lead the Assistant Principals’ Pastoral and Teaching & Learning to 

develop robust systems to enable effective pastoral care and impactful 

teaching 

• Lead and manage Pastoral Systems and Teaching & Learning across the 

school  

• Act as the Designated Safeguarding Lead and coordinate the 

safeguarding network in school to ensure all young people are safe 

• Strategic Leader of student behaviour and inclusion and line-leadership  

of the behaviour team 

• Lead, advise and guide the HOYs/PSOs/PSHE/Pupil Welfare teams  

including the performance management and review of CPD needs 

• Strategic leadership of attendance 

• Liaise with external agencies to support vulnerable students 

• To lead and support major school events including Achievement 

Evenings, Open Evenings, Work Experience 

• To develop our active-tutoring programme 

• To lead assemblies and strategically lead the annual programme of  

assemblies 

• Strategic lead of Parents’ Evenings, Review Days and communication  

with parents/ carers 

• Strategic lead of student leadership (Prefects, Ambassadors, Diplomats) 

• To strategically lead on PSHE and SMSC whilst promoting British Values to 

all our students 

• To be responsible and accountable for the RSE/PSHE programme in the  

school. 

 

 

The main requirements relating to the leadership standards are detailed below and 

involve the following commitments as well as the specific areas of responsibility: 

 

Shaping the Future 

 

• To support the Principal and governors in establishing and delivering the  

vision for the future development of the school 

• To play a leading role in the school improvement planning process,  

taking account of the agreed priorities of the school 

• To contribute to the identification of key areas of strength and weakness  

in the school and to lead in relevant areas e.g. catch up, use of pupil  

premium funding 

• To work to a high standard in implementing agreed policies and priorities,  

and to set high expectations and a good example for other colleagues 

• To promote a culture of teamwork, in which the views of all members of  

the school community are valued and taken into account 

• To contribute to the self-evaluation of the school. 
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Leading Learning, Teaching and Achievement 

 

• To promote the active involvement of students in their own learning and 

achievement 

• To contribute to school target setting; including statutory procedures and 

targets for individuals and groups of students throughout the school 

• To support strategies to promote high standards of behaviour and 

attendance 

• To contribute to the development of an effective assessment framework 

• To monitor and evaluate classroom practice 

• To provide support for colleagues in improving their classroom practice. 

 

Developing Self and Working with Others  

 

• To promote equal opportunities and safeguard the safety and welfare of 

all those in the school 

• To contribute to the creation of a positive school ethos, in which every 

individual is treated with dignity and respect and the safety and welfare 

of children and young people is paramount e.g. through taking school 

assemblies  

• To support the development of collaborative approaches to learning 

within the school and beyond 

• To support the induction of staff new to the school 

• To set high expectations for your own performance and that of others 

and to assist with the setting and monitoring of professional standards in 

the work of all staff members 

• To engage in relevant professional development activity as necessary 

and to guide staff in their training and personal development. 

 

 

Managing the Organisation  

 

• To contribute to the monitoring of the quality of teaching and learning in 

the school and to promote improvement 

• To contribute to a regular review of the organisation of the school to 

ensure it meets statutory requirements 

• To lead safeguarding within the school 

• To develop action plans in specified areas of responsibility, in order to 

bring about improvements  

• To lead on the development and implementation of school policies 

relating to issues such as behaviour, teaching and learning 

• To contribute to the planning process for the distribution of resources, to 

ensure they meet the school’s identified priorities 

• To take responsibility for the line management of specified departments 

within the school 

• To take responsibility for Performance Management of identified staff 

• To contribute to the regular evaluation of the impact of the use of 

resources in relation to the quality of education of the students and value 

for money 

• To maintain a high profile in the life of the school through being a visible 

leader around the site, overseeing the operation of duty teams and by 
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attending extra-curricular events 

• To be directly associated with responsibilities relating to assemblies, tutor 

meetings and quality assurance. 

 

 

Securing Accountability 

 

• To support the governing body in meeting its responsibility to account for 

the performance of the school 

• To be directly linked with named curriculum areas in terms of monitoring 

and evaluation and in support of improvement planning and 

performance review 

• To support staff in understanding their own accountability, and promote 

performance management as a means of improving teaching, learning 

and leadership in the school 

• To assist with the reporting of the performance of the school to parents, 

carers, governors and other key partners as necessary 

• To provide reports and information related to your areas of responsibility 

as required.  

 

Strengthening Community  

 

• To gain an understanding of the diversity of the school community 

• To contribute to policies and practice which promote equality of 

opportunity and tackle prejudice 

• To contribute to the development of opportunities for students to 

enhance their learning within the wider community 

• To promote and model good relationships with parents, which are based 

on partnerships to support and improve students’ achievement 

• To promote links and good relationships with the local community and 

outside agencies. 

 

 

Generic Requirements 

 

 

This job description is not a complete description of the role, as you are required to 

undertake any other reasonable duties within the level of responsibility and grading 

of the post as directed by the Principal. 

 

 



 

 

NUAST 

Person Specification 

 

 

Essential (E) 

Desirable (D) 

 

Application (A) 

Interview (I) 

Reference (R) 

Later checks (L) 

Qualifications, Experience and Professional Development 

• Has Qualified Teacher Status E A 

• Has a good Honours Degree E A 

• Has Professional Development in preparation for SLT role E A 

• Background checks and references show no issues of concern with 

regard to safeguarding children and young people 
E L 

Leadership and Management Experience 

• Has successful leadership as a Curriculum Leader or equivalent E A 

• Has successfully led, planned, managed and evaluated change 

which has had a significant impact at whole school level 
E A/I/R 

• Has demonstrated the ability to work strategically and successfully E A/I/R 

• Has experience of sixth form teaching and intervention D A/R 

Teaching Experience 

• Demonstrates outstanding, sustained, and successful experience as 

a teacher in a secondary context 
E A/R 

• Has a proven record of outstanding teaching and outstanding 

results with examination classes 
E A/R 

Shaping the Future 

• Can demonstrate strategic thinking and planning that builds, 

communicates and carries forward a coherent and shared vision 
E A/I/R 

• Has experience of developing and sustaining a learning culture that 

has inclusion at its core, including high expectations and standards 

of achievement 

E A/I/R 

Leading pastoral and teaching & learning 

• Has experience of monitoring data and developing intervention 

systems to ensure effective safeguarding and high attendance 

• Has experience of implementing strategies for improving the quality 

of pastoral systems and teaching & learning, including promoting 

excellence and challenging behaviour and performance 

E 

E 

A/I/R 

A/I/R 

• Has experience of monitoring and evaluating the effectiveness of 

teaching and learning, including its outcomes in terms of standards 

and achievement and personal development and well-being 

E A/I/R 

• Has the ability to ensure that creativity, innovation and the use of 

appropriate new technologies are used to extend the learning 

experience of pupils and achieve excellence 

E A/I/R 

• Has the ability to lead the development and implementation of a 

diverse, flexible curriculum and effective assessment for learning 

• Has the experience of developing pastoral monitoring systems and 

routines to ensure consistency within the pastoral team   

E 

E 

A/I/R 

A/I/R 
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Developing Self and Working with Others 

• Understands the significance of interpersonal relationships and 

strategies for promoting individual and team development 
E 

I/R 

 

• Knows how to promote an open, fair and equitable culture E 
I/R 

 

• Has a clear understanding of the impact of change and different 

leadership styles on individuals and organisations 
E 

I/R 

 

• Has the ability to communicate appropriately and effectively with a 

variety of audiences, including in particular children and young 

people 

E 
I/R 

 

• Has the ability to build and sustain networks and alliances in pursuit 

of organisational goals 
E A/I/R 

Managing the organisation 

• Has successful experience of the delegation of leadership 

responsibilities and management tasks as appropriate, and 

monitoring their implementation 

E A/I/R 

• Understands how to establish and sustain effective organisational 

structures, systems, policy and practice 
D I/R 

• Has knowledge of and commitment to the implementation of the 

safeguarding agenda 
E I/R 

Securing Accountability 

• Demonstrates a clear understanding of the principles and practice 

of quality assurance systems, including school review, self-evaluation 

and performance management and have experience of these 

E I/R 

• Shows a practical understanding of how to analyse and use the full 

range of evidence, including performance data and external 

evaluations, to support, monitor, evaluate and improve aspects of 

the school, including challenging poor performance 

E I/R 

• Has the ability to ensure that there is a consistent and continuous 

school-wide focus on pupils’ achievement, using data, information 

and intelligence to monitor progress in every child’s learning. 

E A/I/R 

• Has experience of holding individuals, teams and whole school to 

account for student learning outcomes 
E I/R 

Strengthening Community 

• Understands the importance of listening to, reflecting and acting on 

community feedback 
E I/R 

• Has experience of strategies that encourage parents and carers to 

support their children’s learning 
D A/I/R 

• Has experience of building and sustaining effective relationships with 

parents, carers, other schools and partners and the broader 

community that enhance the education of students 

D A/I/R 
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Current School Leadership Team 

 
 

Mr Robert White   Principal 

Vacancy    Vice Principal  

Mr Andrew Edwards  Vice Principal  

Ms Louise McDonagh  Assistant Principal   

Mr Rhydian Watkins  Assistant Principal 

Mr Ian Wood   Assistant Principal 

Mrs Katherine Morgan  Assistant Principal  

Mr Richard Harbour Associate School Leader  

Mrs Sarah Ryce 0.4 FTE Associate School Leader  

Mrs Ailsa Lowe 0.4 FTE Associate School Leader 

 

 

 

 

 

 

 

 

 

 

 

Personal Skills and Attributes 

• Embed successful change across the school by effectively 

completing tasks and evaluating outcomes within agreed 

timescales 

E I/R 

• Inspires, challenges, motivates and empowers teams and individuals 

to achieve high goals 
E I/R 

• Demonstrates personal enthusiasm and commitment to leadership 

aimed at making a positive difference to children and young 

people 

E I/R 

• Demonstrates personal and professional integrity, including 

modelling values and vision 
E I/R 

• Prioritises, plans and organises themselves and others E I/R 

• Thinks analytically and creatively and demonstrates initiative in 

solving problems 
E I/R 

• Is aware of their own strengths and areas for development and 

listens to, and reflects constructively and acts upon as appropriate, 

feedback from others 

E I/R 

• Demonstrates a capacity for sustained hard work with energy and 

vigour 
E I/R 

• Demonstrates resilience, optimism and a sense of humour E I/R 
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Overview of the Trust 

 

The NOVA Education Trust is a dynamic and growing Multi Academy Trust based in the 

East Midlands. Our Trust Group is committed to providing high quality education to all our 

students, regardless of their backgrounds. Our track record demonstrates our ability to 

deliver our core goal: achievement for every child. Our portfolio of schools covers both 

secondary and primary phases, working in a range of contexts.  

 

Our values are central to the positive ethos that we develop throughout our group of 

schools. This approach is focused on securing success for all our learners and providing 

them with the very best life opportunities. 

 

We believe nothing is more important than making a difference to children. 

 

Overview of the School 

 

Ethos 

 

NUAST has a very clear and distinctive ethos. We believe that through continually 

reviewing and reflecting upon every aspect of our work we provide students with the very 

best educational opportunities. 

 

We encourage staff to be creative, independent and ambitious. We expect them to 

challenge and inspire our students, providing them with the motivation and support 

necessary to achieve their full potential. 

 

We value commitment, independence and courtesy from all our students. We demand 

the very highest standards from our pupils and in return we value and respect their ideas 

and opinions. Through our Student Ambassadors and the Student Voice Committee, 

pupils at NUAST have an active and important role in developing and improving their 

school. 

 

To summarise 

 

–We have high expectations of students and staff 

–We believe every student can succeed 

–We ensure barriers to learning are challenged and overcome 

–We expect teaching to be well planned, varied and stimulating 

–We expect learning to be active, focused, social and engaging 

–We insist on high standards of behaviour at all times. 

 

 

Achievement 

 

At NUAST we believe that examination success allows our students to make the very most 

of their lives and student achievement is at the very heart of everything we do. 

 

We have developed a curriculum designed to challenge and engage students, offering 

them the very best preparation for examination success and the skills and confidence 

required to make full use of those qualifications. 
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Exciting, engaging and inspiring lessons lie at the centre of our curriculum and as a school 

we constantly strive to provide children with the very best educational experiences. 

 

Should a student require additional support NUAST provides a range of support services 

that will ensure every student’s success, whatever their individual educational needs. 

 

Pastoral 

 

At NUAST we pride ourselves on the quality of care, guidance and support given to 

individual pupils. At the core of this provision is a year system led by a Head of Year and 

supported by the Tutors and Pastoral Support Officers. 

 

This system provides students with the care they need whilst allowing them to nurture 

friendships and develop a strong sense of community. 

 

Tutors play an active role in ensuring that students are happy, well supported and fully 

engaged in school life and serve as the first point of contact between school and home.  

 

Students’ progress through NUAST and their attainment and well-being is closely 

monitored, ensuring that they are recognised and rewarded when they succeed but also 

supported when things are more challenging. 

 

NUAST is a very caring community and the health, happiness and well-being of students 

underpins our overall ethos and philosophy. 

 

Curriculum 

 

Our curriculum follows National Curriculum guidelines and aims to provide a broad and 

balanced learning experience for all. 

 

At Key Stage 3 our three year programme covers all the National Curriculum subjects. 

Students will be taught in ability groups in the majority of subjects. 

 

During our two year Key Stage 4 programme all students will have the opportunity to 

study the English Baccalaureate core subjects of English Literature and Language, 

Mathematics, Chemistry, Physics and Biology. 

 

A wide range of option subjects including iMedia, Computer Science, Product Design, 

Business Studies, Art and Design, Media Studies, History, Geography and Spanish 

supplement the core curriculum. We expect all our students to achieve at least 8 passes 

at grades 4-9 including the English Baccalaureate subjects. 

 

NUAST offers a range of pathways for students to continue learning with us during Key 

Stage 5 (16 - 18 years). We pride ourselves on our A Level and BTEC provision and 

promote the highest aspirations for all our students. 
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Student Voice 

 

Student voice is active within the school with each year group choosing student 

representatives that meet through year councils. 

 

Students are involved in all aspects of school life and contribute to the interview process 

for new staff and assist at school open evenings. They have also delivered feedback to 

staff on aspects of teaching and learning, such as marking.  

 

 

Safeguarding and Child Protection 

 

The Trust and all its schools are committed to safeguarding and promoting the welfare of 

children and expects all staff to share this commitment. All new staff within the Trust will be 

subject to an enhanced DBS check. 

 

Each school in the Trust has a designated senior member of the leadership team who is 

responsible for referring and monitoring any suspected case of abuse. All members of 

staff will receive training in line with our child protection policy. 

  


