
We are

uniquely owned by the further education and skills sector
for the 

advancement of skills and education to improve the lives of individuals 

ambition 2025



The advancement of education and training of young persons and 
adults 

The advancement of the education and training of young persons 
and adults 

The advancement of education, and training of Adults

Our Charitable Objectives 



Our Purpose, Mission, Vision and Strategic Ambitions 
Our purpose

1. To support the development of staff in the FE and Skills Sector 

2. Champion and support the social impact of the further education and skills sector

3. To develop and award industry relevant, high quality qualifications, awards, accreditations and end-point assessments

4. To be a national leader in Access to HE, awarding high quality Access to HE Diplomas that enable learners to progress into 
further study and/or employment

Mission -the advancement of skills and education to improve the lives of individuals 
Vision - to provide high-quality services centred on collaboration, responsiveness and diversity, supporting our members and customers to positively impact on the learners, communities 
and sectors they serve to achieve their full potential, no matter what their age, background or ability. 

Therefore by 2025 we will have achieved the following collectively 

1. Have in excess of 200 Members and at least 20,000 delegates will have attended our CPD sessions 

2. In excess of 650 learners will have benefited from a grant from our foundation from its inception

3. Become the go to membership body in FE on social mobility issues by government and stakeholders and have appointed at least three champions to enable this 

4. At least 750,000 learners benefiting from our awarding and access to HE qualifications, awards accreditations and end-point assessment services 

5. Our collective awarding offer will be ranked by size in the top 15 AO’s in England, whilst we will have 10% of the A2HE Market 

6. We will grow through acquisition and organic means in order to meet our ambitions and result in an annual turnover of at least £10m by August 2025

7. We will have established and developed an international division within the group with a turnover of at least £500k per annum by 2025

8. We will have a growing workforce, equipped with the skills and knowledge to support our 2025 ambitions and score a Q12 satisfaction rating of at least 85

9. A secure financial base equivalent with at least five months operating costs as free reserves

10. We will have actively engaged our trustees in our work to enable them to support the pace of ambition 2025 and fulfil their six main duties as trustees 


