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Coach Core Foundation  

Job Description 
 
 
 

JOB TITLE:  Head of Development (Maternity Cover)   

REPORTING TO:   Chief Executive Officer   
HOURS:  37.5 per week / Full time   
LOCATION:    Home based, plus Head Office at The Kia Oval, Kennington, London  
CONTRACT:   Temporary   
SALARY:    £55,000 - £60,000 dependent on experience. 
 

About us  
 
Coach Core is a social mobility charity that uses the power of sport and apprenticeships to change the lives 
of disadvantaged young people, who are not in education, employment or training (NEET).  
 
Through a 15 month apprenticeship programme, and a combination of education, training, employment and 
mentoring, Coach Core helps young 16-24 year old’s gain the skills, confidence and knowledge to unlock 
meaningful education and employment opportunities.  
 
With our support, they receive: 
 

• Full-time employment and a living wage with a sporting or youth based employer 

• A Level 2 Community Activator Coach qualification, which is equivalent to 5 GCSE’s  

• Functional Skills Qualifications (FSQs) in English and Maths  

• Increased leadership, confidence and responsibility  

• Experience of coaching in schools, youth centres and sports clubs  

• A professional and peer-to-peer support network and mentor 

 
By using a sports apprenticeship programme, our apprentices have a huge impact on their local community. 
During their training, each apprentice delivers thousands of inclusive sports coaching sessions in schools, 
youth clubs and leisure centres so other young people can try sport and physical activity and be supported 
by a positive role-model.  

 

Our history 

 
Coach Core was established by The Royal Foundation in 2012 and in April 2020, due to continued success, 
we became a stand-alone registered charity so we could bring the programme to more areas and young 
people. To date, across the UK, we have helped: 
 

• 581 young people from disadvantaged backgrounds with limited prospects to achieve qualifications, 

life skills and experience to thrive and gain employment 

• 83% of our apprentices successfully move into education or employment 
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• Delivered 119k+ sports coaching sessions to 698k+ young people so they can access sport and 

physical activity. 

 

The job 
 
Coach Core are looking for a Head of Development to join the team in an exciting time of organisational growth 
and development.  
 
The role reports directly to the CEO and as such will be a member of the Coach Core senior management  
team sharing collective responsibility to deliver the organisation's strategy and vision – to be the gold standard 
Apprenticeship charity that uses sport to change lives. 
 
This critical role will help build a diverse portfolio of donors and multi-year partnerships that will ensure our 
sustainability and impact. The fundraising team is responsible for raising £1,000,000 per annum. 
 
This role includes: 
 

• Managing and growing fundraising across the organisation including but not limited to trusts and 

foundations, corporate, major donors and statutory and lottery funding. 

• Implementing and maintaining effective supporter journeys to help develop relationships with 

existing partners and donors, and aid retention. 

• Writing and approving fundraising applications to charitable trusts and foundations and other 

funders. 

• Building relationships with charitable trusts, foundations and other institutional funders. 

• Building relationships with high profile and high net worth individuals as potential donors to the 

organisation. 

• Attending networking events and meetings with potential donors. 

• Preparing reports and giving presentations on fundraising progress to the CEO and trustee board. 

• Managing and motivating Partnerships Officer, and our fundraising volunteers. 

• Supporting the CEO and the Board with the overall executive leadership, strategy and governance 

as we enter this new expansive phase. 

• Identifying and leading on development of potential income streams, and producing strategies to 

access these funds. 

• Developing and maintaining income and expenditure tracking and evaluation systems. 

    

The individual 
 
Educated to degree/apprenticeship L5+ standard, we are seeking an experienced, highly ambitious and 
proactive individual who will thrive in an atmosphere of no day being the same but can always remain focussed 
and accountable.   
 
Key requirements and characteristics include: 

• Experience of managing relationships and raising significant income for charities through corporate 

partnerships, major gifts fundraising and/or trust fundraising  

• Demonstrable track record of developing and growing multiple income streams  

• Proven track record of meeting or exceeding income targets  

• Proven ability to build, manage and develop relationships internally and externally  

• Confident communicator and networker 

• Good understanding, knowledge and experience of writing bids to trusts and foundations 
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• Experienced at leading and line-managing staff to successfully achieve goals and targets 

• Will suit proactive individuals who are self-motivated and enjoy making things happen 

• Strong decision maker with a high level of standards for themselves and those around them  

• Will require an individual comfortable working, communicating and reporting digitally; 

• Passionate about the power of sport and education to change the lives of disadvantaged young people; 

• Preferred (but not essential) experience of apprenticeships and the education sector; 

• Preferred (but not essential) UK driving licence and access to their own vehicle. 

 
Relationships (Internal & external) 
 
• Coach Core staff, trustees, Youth Board, volunteers and other key individuals linked to our charity; 

• Coach Core employers and their apprentices; 

• Our educational providers; 

• Partners and donors; 

• Key sporting organisations and governance; 

• Like minded and linked organisations from the charity/sports for development sector. 
 

 

Benefits package 
 
• 4% matched employer pension scheme 

• 25 days holiday (plus UK statutory/bank holidays)  

• Opt-in private healthcare 

• Death in service cover 

• Great benefits linked to our head office location including shower facilities, secure cycle storage, and 

cricket fixture access. 

 

Closing date: TBC 
Interview dates: TBC 

Approximate start date: TBC 

 
 
Candidates must be available for interview on the dates indicated.  Interviews will be held at: The Kia Oval, Kennington, London,SE11 
5SS. 
 

Safeguarding statement  
Coach Core is committed to safeguarding the welfare of our apprentices, their employers, our partners and the communities in which each 
of these operate.  Applicants will be asked about any previous convictions, cautions, reprimands, including those that are considered ‘spent’ 
as defined by the Rehabilitation Offenders Act 1974 (Exceptions) Order 1975 (Amended 2013).  Appointment to this role is subject to a 
satisfactory Enhanced DBS Check (with children’s barred list check) and references. 

 

 

For more information about Coach Core: 
 

 www.coachcore.org.uk       @wearecoachcore  @wearecoachcoreuk    Coach Core 
 

or email: info@coachcore.org.uk 

 
  

http://www.coachcore.org.uk/

