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Equality Monitoring Form (optional) 
 

VTCT is passionate about promoting equality 
of opportunity and creating a working 
environment where diversity is recognised 
and celebrated and everyone has the chance 
to reach their full potential. 
 
We particularly welcome applications from 
candidates from Black Minority Ethnic origin 
and those with a disability.  Safeguarding and  

 promoting the welfare of our learners is at 
the heart of all we do. 
 
We would therefore be grateful if you could 
complete the information below. This 
information will only be used to monitor 
VTCT’s practices. It will be kept confidential 
and not shared with the recruitment panel. It 
will be destroyed if you do not take up a post 
as a Trustee. 

 

Gender:  Male   Female 
      

  Transgender   Prefer not to say 

      

Age:  18-25   56-65 
      

  26-35   66+ 
      

  36-45   Prefer not to say 
      

  46-55    

    

Ethnic Origin:    
White  Black/African/Caribbean/Black British 
      

  English/Welsh/Scottish/Northern Irish   African 
  

British 
   

      

  Gypsy/Irish Traveller   Caribbean 
      

  Any other   Any other 

      
Mixed/Multiple Ethnic Groups  Other Ethnic Group 
      

  White and Black Caribbean   Any other 
      

  White and Black African   Prefer not to say 
      

  White and Asian  If any other Ethnic Origin, please specify: 
    

   Any other  

      
Asian/Asian British    
      

  Indian    
      

  Pakistani    
      

  Bangladeshi    
      

  Chinese    
      

  Any other    

 
  



 

Page 2 of 2 
 

Religions/beliefs: 
      

  Christian   Hindu 
      

  Jewish   None 
      

  Sikh   Other 
      

  Buddhist   Prefer not to say 
      

  Muslim  If any other religion/belief, please specify 

    
 

    
      

Sexual Orientation: 
      

  Bisexual   Gay/Lesbian 
      

  Straight   Prefer not to say 

 

The Equality Act 2010 defined disability as ‘a physical or mental impairment which has a substantial 
and long term adverse effect on a person’s ability to carry out normal day to day activities’. 
 
Do you have a disability? 
 

  Yes   No 
 

  Prefer not to say    

 
Please identify any special requirements or equipment which you may need: 
    

 

    
Rehabilitation of Offenders Declaration 
Having a criminal conviction will not necessarily prevent you from working with us. This will depend 
on the nature of the position and the circumstances/background of your offence. 
 
Do you have any convictions, cautions, reprimands or final warnings that are not ‘protected’ as 
defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013)? 
    

  Yes   No 
    

If yes, please give further details: 
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