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DEAR PROPECTIVE  
TRUSTEE,
Thank you for your interest in becoming a new 
Trustee for VTCT. If successful, you will be joining a 
passionate, and ambitious Board of Trustees ready 
to play its full part in the organisation’s continuing 
success.

VTCT, with its portfolio of vocational and technical 
qualifications and assessments, plays a crucial role 
in enabling learners, students and apprentices of 
all ages to have a direct line of sight to a job. We 
also offer the chance for all learners to improve 
their career progression, and therefore earning 
potential, with increased skills via higher technical 
qualifications. Driven both by our relationships with 
employers within the industries we serve, and by 
placing colleges and private training providers at 
the heart of what we do, we enable our learners to 
succeed. As an organisation, we champion diversity 
and the right to equal opportunity, both in our 
qualification design and in our corporate culture.  

We have been in existence as a charity for nearly  
60 years. As part of our Board of Trustees, your  
skills will help us build upon that heritage. Just  
as importantly, we must look to the future as  
we continue to evolve and adapt to the changing 
world of qualifications and skills across the globe, 
in light of the challenges brought about by the 
Covid-19 pandemic. 

The pandemic, and educational policy, are  
changing the face of assessment and qualifications 
services. We work with governments and 
qualification regulators within the United Kingdom 
and world-wide to ensure our qualifications are 
safe, valid, reliable, and fit for purpose in this rapidly 
changing environment.

In 2020, we embarked on a new strategy that we 
believe will ensure VTCT’s success continues. We 
have so much opportunity to make sure we are fit 
for the future, and that’s where you come in. As a 
Trustee, you will be at the heart of that strategic 
direction, working with, and supporting, our  
senior team and other staff colleagues, to make 
sure we set and achieve our ambition. The role 
is complex and fascinating. It places you within a 
Board of Trustees of a large charity, supporting  
and challenging the organisation to be the best it 
can be in a 21st-century world of education that 
changes lives.

If you have the passion and commitment to  
support us as we transform and evolve, then  
we hope you will join us on this challenging,  
yet exciting, journey. In return, we will help you 
develop your own strategic leadership skills in  
this new world, by offering you a rewarding and 
exciting role as a Trustee of our dynamic Charity.

Thank you for the interest you have shown in  
joining the Board of Trustees of VTCT.

Yours faithfully,

Jenny Sworder 

Chair of Trustees

Jenny SworderJenny SwordeJenny Sworder
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INTRODUCTION

We are delighted that you are interested in joining 
the Vocational Training and Charitable Trust (VTCT) 
as a Trustee. We hope you find our information pack 
informative and comprehensive. 

It is an exciting and complex time for the 
organisation. We are working hard to deliver 
a change programme that rises to the genuine 
challenge of the pandemic and its impact upon 
learners and apprentices world-wide. We want to 
ensure our qualifications, assessments, services, 
and programmes are fit not just for now, but are 
set to deliver for learners in the future. We also 
want to ensure we are in the very best place to 
respond to the vocational and technical qualification 
reform programme, including T-Level delivery and 
apprenticeship assessment in England, plus being 
able to deliver the skills and qualification initiatives 
of other UK and international governments. 

How do we assess the future workforce? What 
skills and qualifications may be required for a 
world post-pandemic and government qualification 
policy reform? What changes will the use of 
digital technology bring for teaching, learning and 
assessment? These are all huge questions. VTCT 
wants to be at the forefront of that innovation, 
thinking and investment. 

Alan Woods OBEAlan Woods OBE

We aspire to be the most responsive Awarding  
and Assessment Organisation we can be, delivering 
for our over 100,000 learners and 2,000 centres 
world-wide. We hope to do that by adopting a 
commercial outlook set firmly within a charitable 
ethos of advancing education for the public benefit.

We are delighted that you have shown this initial 
interest and we very much look forward to receiving 
your application and seeing you for a discussion to 
talk further about the role.

Yours faithfully,

Alan Woods OBE 

Chief Executive
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IT COULD BE SAID THAT 
VTCT INVENTED BEAUTY 
THERAPY... 
In 1962, VTCT’s founder, Wallace Sharps, started the 
UK’s first beauty training school, known as Du Barry 
International. Interestingly, just one year later he 
revolutionised the approach and professionalism 
towards this new industry, introducing the role 
of ‘beauty therapist’ and setting up the first 
professional association for beauty therapists, which 
included a new examination system entitled, the 
Society of Health and Beauty Therapists.

The success of this new system gained momentum 
and was recognised and joined by colleges around 
the world, and in the 1970s the International Health 
and Beauty Council (IHBC) was established as the 
market leader. The IHBC later became a charity and 
was renamed Vocational Training Charitable Trust 
(VTCT – vtct.org.uk). 

Over time we have continued to drive the sector. 
Our footprint has evolved more broadly into health 
and wellbeing which, in addition to beauty therapy, 
now includes hairdressing and barbering, health 
and fitness, complementary therapies and medical 
aesthetics.

In 2016, VTCT acquired its long-standing competitor, 
iTEC (itecworld.co.uk), forming a powerful alliance, 
under the control of the VTCT Board. ITEC’s strong 
international focus, external examiner approach  
and portfolio of graded qualifications have,  
together, further strengthened VTCT’s position  
as the market leader.

We have continued to adapt over the years to keep 
up with the external world, the changing needs 
of the sector, advances in technology, and related 
sectors’ growth, such as aesthetics. Now we are 
looking ahead once again to see how we can further 
evolve and support businesses and individuals, 
balancing our vital work in the UK with our  
overseas markets.

The services to people and health and wellbeing 
sectors are continuously evolving, as are the 
requirements for qualifications to support those 
entering and progressing within the sectors. That’s 
why we work in partnership with employers and  
our customers to co-create industry recognised,  
high-quality and innovative products that 
address specific markets’ needs. We have a total 
commitment to outstanding technical and customer 
support and thrive on long-standing relationships 
with our customers, ensuring our training providers 
grow, and their learners succeed.

THE CONTEXT FOR  
ALL THAT WE DO
At a time when shaking hands and touching one’s 
own face is advised against, it won’t come as a 
surprise that personal service businesses offering 
make-up, skincare treatments, beauty and massage 
therapies have been one of the sectors hardest 
hit by the global virus pandemic, now and in the 
coming years.

We believe, however, that the industry will remain 
attractive in the longer-term. For an industry based 
on touch and human interaction, issues of consumer 
confidence, uncertainty, and the practicalities of 
implementing public health guidelines require  
both educators and business leaders to offer 
innovative solutions.

Some changes arising from the COVID-19 pandemic 
are likely to be permanent and alter the beauty 
industry in some fundamental ways. Digital activity 
and e-commerce within education and training and 
the beauty industry itself will accelerate. 

Both consumers and learners will inevitably increase 
their online engagement. This, coupled with new 
public health practices, will radically change how 
education courses are delivered and how personal 
services are provided.

Even before the pandemic, trends such as the 
growing intertwining of beauty with individuals’ 
sense of health and wellbeing was emerging. We 
believe this trend will continue, along with a move 
towards more medical and non-surgical aesthetic 
interventions.

OUR 
HistoryHistoryHistory

OUR PURPOSE  
AND MISSION

 » To provide learners and their 
educational institutions an 
outstanding experience through 
the delivery of our core activities 
of awarding, assessment, 
accreditation, research and  
digital education

 » The advancement of education  
for the public good; providing 
a direct line of sight to a job, 
enhancing learners’ knowledge 
and skills, thereby improving 
career prospects

http://www.vtct.org.uk/
https://www.itecworld.co.uk/
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CONTEXT
The education and skills sector is a challenging 
environment with constant change and reform 
impacting colleges, and private training and 
apprenticeship providers. These changes result 
in a reduced market value of the technical and 
professional sector as a whole, with this trend 
evident across all industries. Technical education 
continues to be perceived as the poor relation to 
academic teaching. Therefore, it is likely that this 
volume and speed of change will continue.

SKILLS PLAN
Implementing the Post-16 Skills Plan and T-Levels 
design is a challenging reform for the Technical 
and Vocational education sector. T-Levels are new, 
Level 3, predominantly college based technical 
qualifications, which will be created for each 
occupation, or cluster of occupations, within a  
Skills Plan route. There are 15 in total.

T-Level programmes will be equivalent in size  
to three A-Levels and will generally be studied,  
full-time, over two years by 16-19-year-olds. 

T-Levels will comprise of:

 » A technical qualification in a given  
occupational area

 » A work placement with an external  
employer lasting between 45 and 60 days

 » Maths, English and digital requirements

 » Any other occupation-specific  
requirements/qualifications

Full T-Level routes within the Hairdressing  
and Beauty sectors will be rolled out from 
September 2023.

STRATEGIC AIMS
The education and skills sector has been 
dramatically affected by the coronavirus, but 
demonstrates resilience and continues to evolve  
and present opportunities. Over the next year, 
VTCT will be focusing on three areas, where we 
can make a real and positive impact on the sector: 
coronavirus recovery and targeted growth; 
co-creation of new products and services and 
targeting of qualifications. Further, given the 
external context and the uncertainty about the 
future, we will explore future opportunities to 
secure the sustainability of our business.

“Strategy 2020”, our strategic plan, sets out VTCT’s 
ambition and strategic intent for the next five 
years. For our learners, centres, and long-term 
sustainability, we must transform how we support 
learning and assessment in education and skills.  
A global pandemic continues to challenge education 
and training, reaching every corner of the globe.  
It threatens our ability to deliver, for adults and 
young people alike, their individual ambition to 
pursue a fulfilling career in the professions and 
industries within which they wish to work. We 
will work tirelessly to provide learners and their 
educational institutions an outstanding experience 
through the delivery of our core activities of 
awarding, assessment, accreditation, research  
and digital education. We hope that our desire to  
be the best that we can be, in supporting our 
learners and centres, will ensure that learners 
continue to have a direct line of sight to a job or  
gain additional skills and qualifications in their 
chosen professions. 

By supporting individuals and businesses with 
the skills, knowledge and qualifications to work 
successfully, we will not only do much to beat the 
impact of the virus but provide hope, security and 
opportunity for all those who come into contact 
with our charitable organisation.

OUR VALUES
VTCT’s core values, as produced 
collaboratively by staff, are:

 – Trust me to run with it:  
Giving freedom, empowerment  
and ownership to get a great job done

 – Together we talk listen and lead: 
Acting with courage and openness  
to create shared solutions

 – We grow great people:  
Achieving success by valuing, 
supporting and investing in colleagues 
and customers

 – What have we done today to make  
us feel proud:  
Innovating and improving through 
passion and relationships

 – Together we complete the puzzle: 
Reaching out across boundaries to 
support and collaborate

 – Our community:  
Welcoming, creative and vibrant, 
achieving great things for our 
customers and beneficiaries

PEOPLE @ VTCT
Despite changes to the education and skills sector, 
VTCT’s strategy recognises that first and foremost, 
our people remain our most valuable resource and 
the development of a people strategy is a priority to 
ensure our future success. 

Our ‘People @ VTCT’ strategy intention is to make a 
clear statement about how VTCT values and treats 
its people, and the culture it wishes to foster to 
enable everyone to achieve and sustain excellence 
in all areas of activity. Our strategy comprises five 
aims that are underpinned by our core values 
and will continue to serve the public through the 
advancement of education.

These are as follows:

 » Attract and recruit the best people  
with the potential to grow with us

 » Develop and support our people so  
that they can deliver to a high standard,  
fulfil their potential and work towards  
achieving their career aspirations

 » Retain and reward our people fairly,  
recognising their contribution to the  
delivery of our strategic objectives

 » Create a best-in-class management and 
leadership programme

 » Build an inclusive culture and healthy  
working environment that promotes 
collaboration and innovation

We are also committed to the building of 
a collaborative, inclusive and safe working 
environment, underpinned by a culture based  
on our values.
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DIVERSITY 
EQUITY

& INCLUSION

TRUSTEES
VTCT are committed to equality of opportunity, 
and we value diversity. We seek people from 
a wide range of backgrounds, who will bring a 
fresh perspective to the Board of Trustees. Having 
reviewed existing Trustees’ diversity, skills and 
experience, VTCT is keen for the Board of Trustees 
to reflect the diversity of the learners that they work 
with and therefore welcomes applications from all 
sections of the community.

STAFF
Regarding our staff, our aim is to continue 
developing a corporate culture that is inclusive at all 
levels and in every system and process. Through our 
Equity, Diversity and Inclusion Policy, we work with 
people from across the organisation and beyond 
to meet our statutory responsibilities and exceed 
them. We will aim to facilitate awareness-raising 
events for our staff to ensure they embrace the 
ethos expressed by this policy and celebrate our 
differences and uniqueness.

LEARNERS
Learners have a legal right to qualification design 
and implementation that does not discriminate 
against them on the grounds of age, disability, 
ethnicity, pregnancy or maternity, religion or 
belief, gender identity, or sexual orientation.  
Disabled students have a legal right to reasonable 
adjustments to ensure that their needs to access 
education are met. We are proud of our reputation 
and inclusive approach, enabling individuals  
to achieve their potential and progress in their 
chosen career pathway. Education’s importance  
is evident, and we acknowledge the positive  
impact of education and the potential to  
transform lives by overcoming educational  
and economic disadvantage.  

We celebrate and champion diversity and go  
beyond what is expected in our drive for inclusion 
and community development.   
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OF GOOD

THE
5 Principles

GOVERNANCE

5 Principles5 Principles

How VTCT Trustees act in their governance  
capacity is very important. We have adopted 
the Five Principles of Good Governance as our 
overarching framework for what being a trustee  
at our Charity involves.

PRINCIPLE TWO:
The VTCT Board in Control

The Trustees of VTCT as a Board should collectively 
be responsible and accountable for ensuring and 
monitoring that the organisation is performing well, 
is solvent, and complies with all its obligations.  

The supporting principles are:

• The Board must ensure that the organisation 
complies with its own governing document, 
relevant laws, and the requirements of any 
regulatory bodies

• The Board should maintain and regularly review 
the organisation’s system of internal controls, 
performance reporting, policies and procedures

• The Board must act prudently to protect 
the assets and property of the organisation, 
and ensure that they are used to deliver the 
organisation’s objects as set out in the Articles 
of Association and the strategic objectives/aims 
contained within the Corporate Strategy/Plan

• The Board must regularly review the risks to 
which the organisation is subject, and take 
action to mitigate risks identified

• The Board should ensure that it upholds and 
applies the principles of equity, diversity and 
inclusion ensuring that equality of opportunity 
is available to all. It should ensure that the 
organisation is fair and open to all sections of 
the community in all of its activities, including 
its products and services and its wider remit 
of leadership within both its professional and 
charitable sphere of influence

PRINCIPLE ONE:
VTCT Board Leadership

Every charitable organisation, including VTCT, 
should be led and controlled by an effective Board 
of Trustees which collectively ensures delivery of its 
objects as set out in the Articles of Association, sets 
its strategic direction and upholds its values. 

 The supporting principles are:

• Trustees have and must accept ultimate 
responsibility for directing the affairs of  
the organisation, ensuring it is solvent,  
well-run, and delivering the outcomes for  
which it is set up

• Trustees should focus on the strategic  
direction of the organisation, and avoid 
becoming involved in day-to-day operational 
decisions and matters

PRINCIPLE THREE:
The High Performance Board

The VTCT Board should have clear responsibilities 
and functions, and should compose and organise 
itself to discharge them effectively.

The supporting principles are:

• Trustees should understand their duties and 
responsibilities and should have a statement 
defining them

• The Board should organise its work to ensure 
that it makes the most effective use of the time, 
skills and knowledge of Trustees

• Trustees should ensure that they receive the 
advice and information they need in order to 
make good decisions

• The Trustees should have the diverse range of 
skills, experience and knowledge needed to run 
the organisation effectively

• Trustees should ensure that they receive the 
necessary induction, training and ongoing 
support needed to discharge their duties

• The Board should make proper arrangements 
for the supervision, support, appraisal and 
remuneration of its Chief Executive

1

2 3
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PRINCIPLE FOUR:
VTCT Board Review and 
Renewal

The VTCT Board should periodically review its own 
and the organisation’s effectiveness and take any 
necessary steps to ensure that both continue to 
work well.

The supporting principles are:

• The Board should regularly review and assess its 
own performance, that of individual Trustees, 
and of sub-committees

• The Board should have a strategy for its own 
renewal. Recruitment of new Trustees should 
be open and focused on creating a diverse and 
effective Board

• The Board should periodically carry out strategic 
reviews of all aspects of the organisation’s work, 
and use the results to inform positive change 
and innovation

PRINCIPLE FIVE:
VTCT Board Delegation

The VTCT Board should set out the functions of 
sub-committees, officers, the Chief Executive and 
other staff in clear delegated authorities and should 
monitor their performance. 

The supporting principles are:

• The Board should define in writing the roles  
and responsibilities of the chair

• The Board should ensure that staff have 
sufficient delegated authority to discharge their 
duties. All delegated authorities must have clear 
limits relating to budgetary and other matters

• The Board should set clear terms of reference 
for sub-committees

• All delegated authorities must be subject to 
regular monitoring by the Board

4 5

THE FIVE  
PRINCIPLES OF GOOD GOVERNANCE 
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Main Responsibilities: Main Responsibilities: Main Duties: Main Duties: 

TRUSTEE

DESCRIPTION
RoleRoleRole

Although this seems an extensive list, you will be 
supported by a “buddy” trustee, a comprehensive 
briefing pack, and support from the Chair and Chief 
Executive as you take up your role. Please do not 
feel daunted by the descriptions below. As with any 
Board role, certain obligations must be fulfilled. 
We have a really competent set of senior staff and 
professional advisors who support the Board in all of 
their responsibilities, as listed below.

OVERALL PURPOSE
The VTCT Board of Trustees are jointly and severally 
responsible for the overall governance and strategic 
direction of the organisation, its financial health, 
probity of its activities and the development of the 
organisation’s aims, objectives and goals following 
the governing document, and legal and regulatory 
guidelines.

Trustees are individually responsible in law for the 
Board’s actions and decisions and have equal status 
as trustees. They should be aware of, understand 
their individual and collective responsibilities, 
and should not be overly reliant on one or more 
individual trustees in any particular aspect of the 
Charity’s governance. For example, all trustees 
should be able to read the financial accounts, legal 
agreements or qualification content to a level that 
they can ask questions and comprehend answers of 
a general nature.

Each and every Trustee must act personally, and not 
as the representative of any group or organisation. 
They must ensure that they remain independent 
and do not come under the control of any external 
organisation or individual.

As the Board are responsible and liable for the 
governance and functioning of the organisation, 
they are accountable in varying degrees to a variety 
of stakeholders, including: beneficiaries, customers 
and suppliers, staff, the Charity Commission, and 
other regulators (e.g. Companies House/Ofqual), 
and the wider community. 

Main Responsibilities: 

 – To ensure that the charity, and its 
representatives, function within all legal  
and regulatory requirements applicable, 
and in line with the organisation’s governing 
document, continually striving for best practice 
in governance

 – To determine the overall direction and 
development of the Charity through good 
governance and clear strategic planning

 – To maintain the fiduciary duty invested in  
the position, undertaking such tasks in a  
way that adds to public confidence and trust 
in the Charity

 – To take appropriate professional advice in all 
matters where there may be a material risk to 
the Charity, or where the trustees may be in 
breach of their duties

 – To avoid any personal conflict of interest

 – To manage and use the resources of the  
Charity to optimise its potential

 – To ensure that robust systems are in place 
for internal financial control and protect the 
Charity’s funds and assets

 – To achieve the purpose of the Charity and to 
pursue the charitable objects, and provide 
public benefit

 – To act with integrity, using reasonable levels 
of care, skill and diligence and applying the 
principles of the Charity Governance Code for 
Large Charities

 – To set aside enough time to carry out a 
trustee’s duties, including attendance at 
Board meetings, the appointment to any 
sub-committees, whole Board development 
training, personal development training in the 
role of a trustee, and the reading of background 
papers as required

Main Duties: 

 – Ensuring compliance with the objects,  
purposes and values of the organisation  
and its Articles of Association

 – Approving policies, plans and budgets 
to achieve those objects and monitoring 
performance against them

 – Ensuring the solvency, financial strength  
and good performance of the organisation

 – Ensuring the organisation complies with all 
relevant laws, regulations and requirements  
of its regulators

 – Ensuring a fully effective and appropriate 
system for the recruitment, appointment, 
and monitoring of the chief executive’s work 
and activities and, where applicable, other 
members of the corporate leadership team

 – Setting and maintaining a framework  
of delegation

 – Maintaining sound financial management  
and control of the Charity’s resources

 – Ensuring risk is identified and managed and 
ratifying all policies and decisions on matters 
which might create a significant risk to the 
organisation, financial or otherwise

HOW TO APPLY
Please forward your CV and covering 
letter, along with the Equality 
Monitoring form to our retained 
advisors, Peridot Partners, quoting 
‘VTCT – Trustee Position’ in the 
subject line of your email. 

Your covering letter should include 
the reasons why you wish to be 
considered for the role as VTCT 
Trustee and what you believe you 
will be able to bring to the position.

Contact: Kristina Preston/ 
Liz Holderness – Peridot Partners

Email: response@peridotpartners.co.uk

The closing date for applications is  
Monday 26 April 2021. 

The proposed date for interviews is 
Monday 10 May 2021, with appointment 
of Trustee as soon as practicable  
following this date.
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ASKED
FREQUENTLY

QUESTIONS
How many trustees are you seeking?

Due to vacancies caused by retirement, we are 
seeking two trustees to join the Board of Trustees in 
this round of recruitment.

What are the qualities you are looking for?

We would like to encourage as a many applications 
from as broad a base as possible. We would really 
value someone who has financial, audit or risk 
management experience, as this would add to skills 
already held by other trustees. Additionally, we 
would like to hear from applicants who have recent 
experience working in either independent training 
providers or Further Education or Sixth Form 
Colleges. These are currently under-represented 
on our Board. We would also welcome applications 
who have relevant lived experience, perhaps as a 
young learner, for example. If you have previous 
trustee or executive board experience so much 
the better. We would also be pleased to consider 
those who are aspiring to be a trustee of a large 
charity. Most of all, we are looking for people to 
join us who have enthusiasm, commitment and a 
passion for advancing education for all people and 
all communities.

What’s so great about trusteeship at VTCT?

Two of our most recent Trustee appointments are 
Stephanie Richardson (October 2018) and Jayne 
Lewis-Orr (February 2019).  

Below is what they have to say:

Stephanie Richardson

“As new Trustee I couldn’t have felt more supported.  
It’s a great opportunity to make a difference and to 
learn from new experiences at the same time, in a 
sector that is facing particular challenges. I definitely 
recommend applying.”

Jayne Lewis-Orr 

“Having worked in the hair and beauty sector 
for 30+ years, I am passionate about education 
and ensuring all individuals can access quality 
teaching and the relevant qualifications. VTCT has 
a phenomenal reputation for offering best in class 
support to their centres and learners globally, that 
ensure these individuals can be recognised with 
reputable, highly regarded vocational qualifications. 

Being a trustee is both rewarding and positively 
challenging and is giving me new skills and learning 
opportunities that I am enjoying and grateful for, 
and the Leadership Team and Trustee Board have 
gone above and beyond to ensure I have been 
welcomed and informed.”
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What are the time commitments and are 
trustees paid?

Full Board meetings are held six times annually, 
in Eastleigh (Southampton). These meetings are 
generally held bi-monthly, on the fourth Thursday of 
the month (January, March, May, July, September, 
December) starting at 11:00am and usually finishing 
by 2:30pm, including lunch. A short, private trustee 
review meeting is held at the end of each full Board 
meeting. An online package of Board papers is 
provided for the Wednesday preceding the meeting. 
Trustees are expected to have made themselves 
familiar with these in preparation. 

There are three sub-committees. The Finance & 
Audit and HR & Remuneration Committees meet 
three times annually (Finance & Audit Committee in 
February, June and November/HR & Remuneration 
in May, September and December). There is also  
a Regulatory Oversight Committee, which meets 
twice annually, in April and November. Trustees  
can choose to volunteer to be a member of one,  
or more, of these committees.

The December Board meeting comprises a  
two-day meeting. Typically this will allow for a 
Board Development Day (day one), the main Board 
meeting and AGM (day two). A Christmas dinner 
for trustees and senior executive staff is held on the 
first night of this two-day meeting. An overnight stay 
can be provided, if required, in a local hotel.

The role of a trustee is unpaid. However, all 
reasonable travel and subsistence costs, including 
accommodation, will be reimbursed. This includes 
payments for any caring responsibilities that you 
may incur for attending our meetings. We will also 
provide you with a laptop/tablet and software.

Given the pandemic, it is likely that the Board’s 
future meetings will either be hybrid in nature or 
remote. By hybrid, we mean that trustees will be 
able to join the meetings by Zoom or Teams as well 
as attend in person if they choose and is safe.

Are there any other commitments involved in 
the role of trustee?

Other ad-hoc requirements for the involvement of 
some trustees arise for:

• Annual requirement for training such as 
safeguarding of learners and GDPR

• Trustee training opportunities
• Interview panel for senior staff appointments
• Panel for major contracts, acquisitions, etc.

Will you favour trustees who live close to 
Eastleigh, where the VTCT office is based?

The pandemic’s impact has made us realise that we 
can make provision for any trustee to be part of the 
Board of Trustees no matter where they live in the 
United Kingdom or Ireland. Geographical location is 
no impediment to you being a VTCT trustee. 

How can I find out more?

Please look at our websites to find out more about 
our organisation: vtct.org.uk and itecworld.co.uk 
On the VTCT website, you will also see our latest 
Impact Report detailing our work world-wide and 
how it has led to incredible opportunities for our 
learners to learn new skills and get jobs.

You may also wish to look at the Charity  
Commission website and access our previous 
Charity Commission reports. We are listed as 
Vocational Training and Charitable Trust (charity 
number 295192): Charity Commission - VTCT

http://www.vtct.org.uk/
https://www.itecworld.co.uk/
https://register-of-charities.charitycommission.gov.uk/charity-search/-/results/page/1/delta/20/keywords/vtct
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