
 
 

Trustee Board member 
Role description 
 

Purpose 
 
To support and champion the work of CPRE, the countryside charity and to act with the other Board 
members to ensure that the charity fulfils its objects and is run prudently and effectively in accordance with 
the governing documents and charity and company law. Board members serve a three-year term and may 
serve six years in total. 
 

Responsibilities 
 

▪ work in partnership with the rest of the Board to set CPRE’s strategic direction, setting overall policy, 
defining goals and setting targets;  

▪ monitor performance against targets;  
▪ ensure that resources are applied exclusively in pursuance of CPRE’s objects;  
▪ safeguard the reputation and values of CPRE;  
▪ support closer relationships and greater collaboration with the CPRE Network;  
▪ with the rest of the Board, to introduce and build relationships with, potential donors and other 

fundraising contacts;  
▪ occasionally by arrangement, to represent CPRE at meetings and functions and act as a spokesperson 

as appropriate;  
▪ contribute to the appointment, support and the monitoring of the performance of the Chief 

Executive;  
▪ ensure the effective and efficient administration and financial stability of CPRE;  
▪ protect and manage the property of CPRE and to ensure the proper investment of funds;  
▪ ensure that CPRE complies with its Memorandum and Articles, charity law, company law and any 

other relevant legislation or regulations. 
 
 

Person specification 

 
1 Successful track record of achievement throughout career  
2. Experience of operating at a senior strategic level with wide-ranging commercial and business 

experience  
3. Proven strategic thinking ability combined with the skill to process detail and get to the heart of an 

issue  
4. The ability to operate impartially and objectively, including the necessity to avoid any perception of 

political partiality or alignment  
5. Excellent interpersonal and communication skills and able to demonstrate tact and diplomacy  
6. A commitment to CPRE; its Vision, Values and strategy and an awareness of (or willingness to learn 

about) the issues facing the countryside  



 
 

7. Ability to network and build relationships at senior levels to support innovative approaches to 
diversifying income streams, such as external partnerships, membership strategies. commercial 
investment and fundraising  

8. Ability to devote the necessary time and effort needed for this role 
9. Understanding of charity governance and of a membership organisation and/or a federated or 

franchise structure  
 


