
 

 

 
For more information or to discuss the role further, please contact: 

Sophie Carney | sophie@peridotpartners.co.uk | 07399 528 307 

                 
 

 
 
 
 
 
 
 

 
 

 

Independent Governors to the Board 

About City of Wolverhampton College: 

The City of Wolverhampton College delivers over 300 different 
qualifications to over 4,500 students every year across a wide curriculum, 
from entry level right through to degrees and apprenticeships. With a 
dedicated Sixth Form Centre as part of its wider academic and vocational 
training offer, the College was awarded a ‘Good’ Ofsted rating in 2017 and 
has continued to maintain and improve quality across provision, being 
ranked first in the West Midlands for 16-18 achievement in 2018/19 and in 
the top 10% of colleges in England, with 92% of its students agreeing that 
they would recommend the College. The College has strong links with 
over 1000 employers, delivering the BBC Journalism apprenticeship 
programme and launching a new Academy Partnership in Rail Training, 
as well working in partnership with West Midlands Combined Authority, 
JCB and British Gypsum, to name a few, to create a curriculum that meets 
the skills needs of employers across the region and provides employment 
pathways for students into a range of local sectors and industries. 

The College currently operates across the City on three sites, which 
includes the dedicated Sixth Form and Higher Education Centres. With 
an exciting and ambitious strategic plan to relocate the Paget Road 
campus to a new City Centre location, the College is focused on securing 
funding to complete this development, continue to plan for a sustainable 
future, and ensure that the City of Wolverhampton College is the first-
choice provider of further education and training for 16-18s and adults 
across the City. 

About the role:  

The City of Wolverhampton College is operated on a day-to-day basis by an Executive Leadership Team, led 
by the Principal and CEO. The Executive Team reports into a Board of Governors who oversees the 
performance of the College at a strategic level. The Board has collective statutory responsibilities for the 
educational character and mission of the College, and for ensuring it is well managed and sustainable. 
Governors give their time voluntarily to provide the Board with their expertise, as well as offer support and 
challenge around setting the strategic direction of the College and monitoring performance within the 
legal and regulatory framework of Further Education (Ofsted, ESFA etc). Please see below for a full 
description of the Governor role and remit at the City of Wolverhampton College. 

The maximum term of office for a governor is four years and they may serve on the Board for up to two full 
terms. There are eight board meetings per year and governors may also be asked to serve on a sub-
committee relevant to their expertise and/or interest (Audit, Campus Transformation Oversight Group, or 
Search & Governance). 

To strengthen partnerships within the local and regional business communities, the College are seeking to 
appoint governors who will bring a breadth of business experience and acumen, either bringing relevant 
experience from a significant regional employer, or an understanding of the local skills agenda from the 
perspective of a SME or entrepreneur within the City. 

 

 

 

 

 

 

 

Closing date for applications: By 12pm, Wednesday… 
Candidates informed of outcome by: By 5pm… 
Interviews to be held remotely on: TBC 

 

Further information: 

Please contact the lead consultant below to confirm your interest and we will be happy to forward to you 
the following documents: 

• Governance Structure • Board Meeting Schedule • Financial Statements • Strategic Plan • Ofsted Report • 

mailto:sophie@peridotpartners.co.uk


 

 

 

 

1. Overview 
Governors have statutory responsibilities for the educational character and mission of the College 
and for ensuring that it is well managed and solvent. 

 
Each Governor will bring different skills and abilities which should complement those of the other 
members and enable the Governing Body to effectively discharge their duties. 
 

2. Accountability 
Responsible to: 

• The Chair 
• The College's students and customers for the quality of experience and outcomes 

• The Government, Funding Agencies and the public for the use of public funds 
• The local community 
• College staff as their legal employer. 

 
3. Main purpose 

To be a critical friend, setting strategy and monitoring performance within a legal and 
regulatory framework. Governors support the decisions of the Board and its committees once 
they have been reached, on the basis of collective responsibility, and participate in ensuring 
that the Board discharges its responsibilities as set out at Article 3 (1) of the Instrument and 
Articles of Government. 

The primary duties and responsibilities of the Board of Governors are: 
 

• the determination and periodic review of the educational character and mission of 
the institution and for the oversight of its activities. 

• The strategic direction of the college and setting its vision, values and approving the 
strategic plan approving the Quality Strategy of the College 

• oversight and monitoring of the College’s activities 
• the effective and efficient use of resources, the solvency of the institution and the 

Corporation and for safeguarding their assets. 
• Financial probity 
• approving annual estimates of income and expenditure and financial plans 
• the appointment, grading, suspension, dismissal and determination of the pay and 

conditions of service of the holders of senior posts and the Clerk. 
• setting a framework for the pay and conditions of service of all other staff. 
• Approving retention and achievement targets, monitoring achievement and raising 

standards 
• Ensuring the correct policies and procedures are in place to fulfil legal obligations 

 



 

  

Main duties and responsibilities 

• To undertake induction training on appointment and participate in approved 
training and development activities 

• To comply with the provisions of the following documents as they apply to the role of 
members of the Board: 
• The Instrument and Articles of Government and Standing Orders, which set out 

the rules and procedures by which the Corporation operates 
• Financial Memorandum 
• Code of Conduct, including the Nolan Committee’s seven principles of public life 
• College Financial Regulations and Procedures 
• Post 16 Audit Code of Practice 

To participate in the following areas:  
• The approval of the strategic plans, annual plans and financial forecasts 
• The devising of policies and strategies to meet the College’s Mission Statement 
• The monitoring of performance towards attaining the objectives set out in the 

strategic and annual plans 
• To act in the best interests of the Board and City of Wolverhampton College at all 

times. 
• To prepare fully in advance of meetings to ensure a full and informed debate and an 

active decision-making process. 
• To give due priority to attending meetings, attending Board meetings 

(approximately 10 meetings per year) and twice yearly Strategic Planning Forums 
and as required to become a member of one of the Committees or panel of 
Governors in relation to the appointment or dismissal of a holder of a Senior Post or 
the Clerk. 

• To attend College events (such as student awards presentations and open 
days/evenings) in order to gain an appreciation of the work of the College and to 
meet its students and staff. 

• To participate in the Governor Links Scheme, which provides opportunities to gain 
an enhanced understanding of a designated area of the College. 

• To understand that individual Members have no specific powers, and that 
statements may only be made on behalf of the Board by those authorised to do so. 

• To promote the College in the community which it serves 
• To respect the rules on confidentiality, as they apply to the work of the Board. 
• Promote the effective implementation of the College’s equality and diversity and 

safeguarding policies in relation to all aspects of the duties of the role. 
• Promote the highest standards of health and safety practice in relation to all aspects 

of the duties of the role. 
• Promote adherence to Financial Regulations and Procedures, and the policies of the 

College. 
• Governors must: 

o comply with the rules on eligibility to serve as a college governor 
o undertake an enhanced DBS check as a condition of appointment and within 

6 weeks of the date of appointment  
o agree to be bound by the Code of Conduct adopted by the Board as a 

condition of appointment  
o complete appropriate safeguarding and prevent training within a period of 

three months of appointment 
 



 

 

 

Personal Qualities 

There are no formal qualifications needed to become a member of the Board of Governors, 
however it is expected that Governors will have: 

- An active interest in Further and Higher Education 
- A commitment to the role of the College as a provider of education 
- A commitment to promoting equality and diversity 
- A commitment to quality and raising standards 
- A willingness to promote the College within the community it serves 
- Ability to work positively with others and to contribute as part of a team 
- Integrity and the ability to make reasoned decisions and to act honestly, diligently 

and in good faith 
- Strategic and financial awareness 
- Critical listening and appraisal skills 
- Ability to ask probing questions 
- Analytical and problem solving skills 
- Good communication skills 
- An awareness of standards in public life and public accountability 
- Ability to influence 
-  

Term of Office 

• The term of office for a governor is up to a maximum of four years and governors may 
be eligible to seek re-appointment for a second term of up to four years. 

 
 



 

 

 

 

ELIGIBILITY TO BE A COLLEGE GOVERNOR 
 

Clause 7 (1 – 5) of the Instrument of Government: Persons who are ineligible to be members 
(governors) 
7.   a) No one under the age of 18 years may be a member, except as a student member. 

(1) The Clerk may not be a member. 
(2) A person who is a member of staff of the institution may not be, or continue as, a member, 

except as a staff member or in the capacity of Principal. 
(3) Paragraph (3) does not apply to a student who is employed by the Corporation in connection 

with the student’s role as an officer of a students’ union.  
(4) A person shall be disqualified from holding, or from continuing to hold, office as a member, if 

that person would be disqualified from being a charity trustee or trustee of a charity under 
sections 178 – 184 of the Charities Act 2011.  (See below)  

(5) Upon a member of the Corporation becoming disqualified from continuing to hold office under 
paragraph (5), the member shall immediately give notice of that fact to the Clerk.  
 

Governors need to meet the requirements of eligibility for Charity Trustees as follows: 
Some people are disqualified by law from acting as charity trustees. You can’t be a trustee (College  
 
Governor) if you: 

• have an unspent conviction for an offence involving dishonesty or deception 
• are currently declared bankrupt, subject to bankruptcy restrictions or an interim order 
• have an individual voluntary arrangement to pay off debts with creditors 
• are disqualified from being a company director 
• have previously been removed as a trustee by either the Charity Commission or the High 

Court due to misconduct or mismanagement 
• are disqualified or barred from acting as a trustee under the Safeguarding Vulnerable Groups 

Act 2006 (where relevant to the work of the charity). 
 
Governors also need to be able to confirm the following statement: 

• “I confirm that I am a suitable person to work as a Governor in relation to child and vulnerable 
adult protection issues.” 
 

 Eligibility changes on 1 August 2018: 
• From 1 August 2018 there will be an increase in the number of legal reasons that disqualify 

someone from acting as a trustee. The new reasons include being on the sex offenders 
register, and certain unspent convictions - such as for terrorism or money laundering 

 
DBS Checks 

• All Governor appointments are subject to a satisfactory enhanced Disclosure and Barring 
Service (DBS) check 

 
Annual Eligibility Check 

• All Governors are asked to reconfirm their continued eligibility on an annual basis 
 


