
 

 

 

 

 

Role Description and Person Specification  

Chair  

Location:   London 

Term:  Three-year terms and may serve up to three terms 

Remuneration: This is an unremunerated role, but reasonable travel costs 

will be reimbursed. Our meetings usually take place in 

London, when not held virtually.  

Role Purpose:  

 
The purpose of the Chair role is to provide leadership to the Board and team to 
ensure that Youth United Foundation is a robust, dynamic, and sustainable 

charity. The Chair has the leadership role in ensuring the Board of Trustees 
fulfils its governance responsibilities and supports the staff team to develop and 

deliver strategies that fulfil Youth United Foundation’s mission. The Chair will 
work closely and constructively with the Director, other Trustees and key 
stakeholders, including funders, and on occasion Clarence House.  

 

Key Responsibilities include: 

• To Chair the meetings of the Board and ensure they are conducted 

efficiently and effectively to enable the charity to be properly governed in 
the long-term interests of Youth United Foundation, while drawing people 
together and creating the right discussions to ensure everyone feels their 

contribution is valued.  
 

• To ensure that Trustees work together effectively as a team and all 
actively participate and contribute to meetings, bringing together diverse 
views, building consensus, setting clear objectives and plans and 

monitoring decisions and actions are implemented.  
 

• To provide strategic leadership to Youth United Foundation in collaboration 

with the Director and the Board of Trustees and giving direction to policy 
and strategic decision making.  

 

• Identify opportunities, risks and deploy the strengths of the Board and 
Network members to realise these opportunities.  
 

• To inspire the Board, Director, and those within and outside of Youth 
United Foundation through the promotion of the organisation’s vision, 
mission, and values.  



 

• Work with multiple stakeholders including our Network, funders, and 

Clarence House. 
 

• In partnership with the Director provide support and challenge and 
effective strategic guidance.  

 
• To act as a figurehead and ambassador for Youth United Foundation, 

advocating and influencing on behalf of the charity and our work.  
 

• Work with other Trustees to ensure that Youth United Foundation remains 

financially stable and that robust financial control and risk management 
systems are maintained. 
 

• With the support of the Director and other Trustees, to ensure that Youth 
United Foundation is compliant with all legal, financial, reporting, and 
other requirements.  

 
Time Commitment:  

 
We expect the time commitment to be about two to three days a month. This is 
made up of up to six main board meetings a year, preparation for meetings, 

calls with the Director, occasional considered input into working groups, and 
attendance at the Grants Committee. There are periods where there is 

discussion with government and funders. During the Covid-19 response the 
Chair has been chairing a fortnightly virtual update meeting with the CEOs of the 
Network.  

 
Person Specification – Skills and Experience 

 

• A demonstrable passion for and commitment to Youth United Foundation’s 
vision, mission, and values. A strong interest in the youth sector and social 

mobility.   
 

• Experience of either operating as an effective chair or able to demonstrate 
the ability to chair a diverse Board of Trustees in governing an organisation. 
 

• Fluent understanding of charity governance.   
 

• Able to demonstrate a commitment to diversity, equity and inclusion and 
recognise its importance as a part of good governance.  

 

• Evidence of first-class communication skills, to support Youth United 
Foundation with inspiring audiences with clear and compelling messages 

about our work and the work of the Youth United Network.  
 

• Experience and comfort in engaging effectively with government and 

influencing multiple stakeholders. 
 



• A convener. 
 

• Evidence of successfully leading an organisation through change and 
development and of providing strategic advice and sound judgement on 
complex issues. 

 

• Time and enthusiasm to dedicate to the role of Chair.  
 

Desirables  

 

• Previous experience of chairing. 

 
• Membership of a uniformed youth organisation at some point.  

 

• Experience of living in, or working within, disadvantaged communities.  

 

 

 

 

 

 

 

 

 


