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WELCOME 
 

Dear applicant 
 
I am delighted that you have expressed an interest in the role of Chief 
Executive Officer (CEO) of the British Psychoanalytic Council (BPC). 
 
We are small team of eight staff, based at our offices in North London, and 
we have an annual turnover of c£600k. We are the leading professional 
association and a Professional Standards Authority Voluntary Accredited 
Register for the psychoanalytic and psychodynamic psychotherapy 
profession in the UK.  One of our key roles is to regulate the profession, 

adjudicating on complaints and maintaining professional standards.  The other is to advance 
understanding of our work to the public and support our profession via guidance, training and 
other activities. 
 
We enjoy a reputation for high clinical and professional standards within the counselling and 
psychotherapy profession and, unlike other similar organisations, we are purely psychoanalytic 
in our focus. We accredit training programmes operated via our Member Institutions, ensuring 
that they meet our exacting standards. Individuals who qualify from these accredited trainings 
are eligible to become Registrants of the BPC and appear on our public Register. Registrants 
must comply with our code of ethics and Continuing Professional Development requirements.  
 
As well as our regulatory role, we advance the knowledge and understanding about 
psychoanalysis and psychoanalytically informed therapies, through working with policy makers 
and through conferences, publications and other activities. 
 
We’re looking for our new CEO to refocus and develop our role and impact in advancing 
knowledge and understanding of psychoanalysis and what it has to offer the NHS and the 
wider mental health debate. You will be an enabling and collaborative leader, able to get the 
best out of our small, expert team and engage effectively with our Member Institutions.  You 
will someone able to think clearly about our role as a regulator, supporting and advising the 
professionals involved in this work on behalf of BPC. 
 
We need someone with strong political nous, who is able to manage the complexities of the 
profession, be credible in managing policy and campaigning issues at the highest levels and be 
compassionate about the challenges of mental health and wellbeing in society. You will be 
patient and have the gravitas to be credible and influential in a representational capacity. In 
addition, we are looking for someone to have an open and empowering style to enable the BPC 
to deliver real impact. 
 
Whilst you may have knowledge of psychoanalytic ideas or practice, this is not essential. Most 
importantly, you will be able to demonstrate a commitment to psychoanalysis, both as a way of 
thinking about society and as a method of treatment. 
 
For the right candidate, this is an exciting opportunity to be part of an ambitious, friendly 
organisation where your voice, your ideas and your contribution will have a critical impact on 
our success.  
 
I look forward to hearing from you. 
 
Kind regards, 
 
 
Susanna Abse 
Chair of Trustees 
British Psychoanalytic Council (BPC) 



 

 

ABOUT THE BPC 
 
Who we are 
We are the leading professional association and a Professional Standards Authority 
Voluntary Accredited Register for the psychoanalytic and psychodynamic psychotherapy 
profession in the UK. 
 
We enjoy a reputation for high clinical and professional standards within the counselling 
and psychotherapy profession and, unlike the other similar organisations, we are purely 
psychoanalytic in our focus. 
 
Our Member Institutions (MIs) are training institutions and professional associations that 
include some of the most distinguished bodies in the field with international reputations 
for the rigour of their intellectual thinking and training. 
 
We accredit the trainings of our Member Institutions, ensuring that they meet our exacting 
standards. Individuals who qualify from our accredited trainings are eligible to become 
Registrants of the BPC and appear on our public Register. Registrants must comply with 
our code of ethics and Continuing Professional Development requirements. We are 
accredited by the Professional Standards Authority. 
 
We also ‘kite mark’ several trainings that are psychoanalytic in their formulation but do not, 
on their own, enable practitioners to appear on our Register. Practitioners completing 
these trainings can appear on our public rosters. We currently kite mark Dynamic 
Interpersonal Therapy (DIT), Mentalisation Based Therapy (MBT) and Transference Focused 
Psychotherapy (TFP). 
 
As well as our regulatory role, we advance the knowledge and understanding of the theory 
and practice of psychoanalysis and psychoanalytically informed therapies in a range of 
critical policymaking and opinion-forming arenas in the UK. 
 
We also lead debate about the role of psychoanalytic theory and thinking outside of the 
consulting room. We engage with academia through our Scholars programme  and 
through events such as our annual ‘Psychoanalytic Psychotherapy Now’ conference, and 
our termly magazine ‘New Associations’ that is widely regarded as one of the smartest, 
liveliest publications in the psychotherapy world. 
 
 
Our vision and mission 
 
We have a vision of a society that recognises and values human relationships and the use 
of psychoanalytic theories of mind to support emotional wellbeing, good mental health, 
and effective social policy to create a better society. 
 
Working for a better future for everyone 
We are working towards a future where psychoanalysis is acknowledged as a theory of 
mind that can support policy development to tackle society’s ills; and psychoanalytically 
informed work is routinely made available as a treatment to anyone in emotional distress, 
whatever their gender, ethnicity, sexuality, disability or income. 
 
Our mission 
Our mission is to advance the health of the public though the promotion of the highest 
clinical standards of training and clinical practice of psychoanalytic and psychodynamic 
psychotherapy and psychodynamic counselling; and advance the education of 
psychoanalytic theories of mind. 
 



 

 

Our charitable objects 
As a charity all our activity must be designed to further our charitable objects: 
 

• to advance the health of the public through the maintenance and regulation of 
professional standards and clinical practice in psychoanalytic and psychodynamic 
psychotherapy and counselling, and through the promotion and accreditation of 
training 

• to advance education in and of psychoanalytic and psychodynamic psychotherapy 
and counselling and its theoretical underpinnings through – but not limited to – the 
promotion of research and publication of the useful results thereof; and advancing 
knowledge and understanding of the theory and practice of psychoanalysis and 
psychoanalytically informed therapies. 

 
For more information, please visit our website at: www.bpc.org.uk  
 
 
 
 

  

http://www.bpc.org.uk/


 

 

JOB DESCRIPTION 
 
 
Post Title:   Chief Executive Officer  
 
Organisation: British Psychoanalytic Council (BPC) 
 
Reporting to: Chair of Trustees 
 
Managing the Senior Team:  
 

• Head of Regulation and Legal Advisor 
• Head of Operations 
• Head of Professional Practice 

     
    Meet the team:  www.bpc.org.uk/about-us/people/   
 
Contract Type:  Permanent – 4/5 days a week 
 
Salary:   £78,000 to £90,000 per annuum, depending on experience 
 
Benefits:   

• 28 days annual leave per annum plus bank and other statutory 
holidays 

• 6% employer pension contribution 
• Annual season ticket loan 

 
Location:   Suite 7, 19-23 Wedmore Street, London N19 4RU 
 

Governance 
 

A. To be responsible for the professional leadership and management of BPC in 
accordance with trustees' policies. 

B. To work with the Chair, ensuring that the Board of Trustees formulates and regularly 
reviews the organisation's mission and strategic plan. 

C. To ensure the Board of Trustees is able to monitor and review annual plans and 
targets. 

D. To supply all reports required by the Board in the exercise of its legal, financial and 
other responsibilities, in accordance with Charity Commission regulations and 
current legislation. 

E. To be responsible for staff leadership, management and administration of the 
organisation in the execution of the Board of trustees' policies. 

F. To work with the Chair to ensure that the Board receives appropriate advice and 
information on all relevant matters, enabling it to fulfil its governance 
responsibilities. 
 

Leading and managing the organisation: 
 

G. To ensure long term sustainability, through effective governance, sound finance and 
business development. 

H. To enable the organisation to articulate its corporate and charitable philosophy and 
value base; ensuring that these are consistently applied across the organisation. 

I. To be responsible to the trustees for the overall financial health of the organisation.  

https://www.ifb.org.uk/about-us/meet-the-team/
http://www.bpc.org.uk/about-us/people/


 

 

J. To ensure the organisation discharges its constitutional and legal obligations, 
ensuring its regulatory role is delivered in a sound, ethical and financially viable 
manner. 

K. To provide leadership to the staff team, reviewing and appraising the work of staff 
reporting directly to the Chief Executive. 

L. To ensure that the staff, the Board and its sub-committees and task groups work 
effectively together to deliver the regulatory and promotional aspects of the 
organisation. 

M. To ensure that the organisation has the resources (human, material and financial) to 
operate as effectively as possible. 

N. To monitor and develop HR strategy, appraisal systems and staff training 
requirements. 

O. To oversee matters of internal organisation, including role definitions and 
remuneration, policies, procedures and systems for appraisal and review. 

P. To safeguard ethical conduct in all aspects of the organisation’s work and to ensure 
effective systems are in place for the management of risk. 

Q. To Champion diversity and equality within the organisation and the wider profession 
as a key value of the BPC. 

R. To ensure that new technologies are exploited to the full in the development of the 
organisation and the services it provides. 

 
Promoting and representing the organisation: 
 

S. To lead the BPC to further enhance its reputation and profile, championing the 
profession of psychoanalytic and psychodynamic psychotherapy and counselling. 

T. To develop and maintain good, responsive and consultative relationships with our 
Member Institutions.  

U. To be an effective and visible ambassador for the BPC, its member institutions and 
its registrants, representing the interests of the profession effectively to government 
and other policy-making and opinion-forming bodies. 

V. To generate a positive media profile and presence for the profession and the BPC 
enhancing recognition of the benefits that psychoanalytic and psychodynamic 
psychotherapy can offer. 

W. To establish, develop and maintain effective partnerships with a range of external 
stakeholders including government, the NHS, other agencies within mental health 
and social care, mental health charities, service user organisations, other relevant 
professional bodies and experts in the profession. 

X. To effectively manage relationships with the Chair, the Executive, BPC Council, other 
BPC committees, the member institutions and the BPC’s registrants. 

Y. To develop and support new business opportunities and income streams that 
expand and promote BPC’s strategic aims. 

Z. To represent the organisation at external events including directing the overall 
media and communications strategy to manage and preserve the BPC brand. 

AA. To work with the Board of Trustees in the development of policy positions, 
ensuring those positions are communicated both internally and externally. 

 
 
  



 

 

PERSON SPECIFICATION 
 
The successful applicant will: 
 
 

• Have a track record of successful leadership at a senior level within a relevant sector 
such as mental health, membership, regulation. 
 

• Have an of understanding of and/or a commitment to psychoanalysis, both as a way 
of thinking about society and as a method of treatment. 
 

• Have experience and understanding of the mental health/ social care sectors. 
 

• Be an astute networker with a track record of impactful lobbying and campaigning. 
 

• Be a motivational and credible leader, able to create and sustain a vision of growth 
and success and deliver against both strategic and operational targets. 
 

• Have a track record of creating and managing high performing teams. 
 

• Be comfortable with legal and compliance processes. 
 

• Have a track record of facilitating growth both in income and in other activities. 
 

• Have a sound understanding of financial matters including those specific to a 
charity. 
 

• Be personally authoritative and committed to creating a culture of collaboration and 
engagement at all levels. 
 

• Be able to develop the organisation, promoting more effective and co-ordinated 
ways of working. 
 

• Be an effective and influential communicator across a wide range of stakeholders. 
 

• Have experience of successful media engagement and representing an organisation 
and an appreciation of the importance and relevance of modern communications 
techniques. 
 

• Have experience of financial planning and risk management. 
  



 

 

HOW TO APPLY 
 
To formally apply, please submit a CV and supporting statement that clearly outlines your 
suitability for the role by addressing the criteria focused on experience within the person 
specification. We kindly ask that your CV and supporting statement should be no more than 
two pages each (use Arial 10pt as a guide) and should be sent in MS Word format in one 
document (thus no more than four pages total).  
 
Please ensure that your application is emailed to: response@peridotpartners.co.uk 
inserting “BPC – CEO, Application” into the subject field. 
 
If you would like to have an informal conversation about this opportunity you can contact 
our advising consultant at Peridot Partners; 
 

• James Hunt (E: james@peridotpartners.co.uk or M: 07711 405 444) 
 

 
 
 
 
Equal Opportunities Monitoring 
Peridot and the BPC are committed to promoting equality and diversity. To help us raise 
awareness and support a culture that is diverse and recognises and develops the potential 
of all, we need to appreciate the profile of candidates who apply for positions. We would 
therefore be most grateful if you would complete this equality monitoring survey. 
 
The information will be treated confidentially and anonymously and will help us to support 
our commitment to fair recruitment practice. All information provided will be held in the 
strictest confidence and will not be shared with anyone, in line with the new Data Protection 
Act 2018 launched on 25 May 2018.  The information provided does not form part of the 
decision-making process and will not affect your application. 
 
Data Processing, Protection and Privacy Policy 
By completing the form to view, or if you have access to this page from an email invitation, 
Peridot Partners will have processed your personal information. For more information about 
Peridot Partners' data processing activities and your rights, please read our Privacy Policy. 
 
 
 
 
 
RECRUITMENT TIMETABLE 
 
Closing date for formal applications:  9am, Monday 15th February 2021 
 
Application longlisting:    Friday 19th February 2021 
 
First stage interviews:  Wednesday 24th February 2021 
 
Final stage interviews: Monday 1st March or Wednesday 3rd March 

2021 
 

 

mailto:response@peridotpartners.co.uk
mailto:james@peridotpartners.co.uk
http://www.peridotpartners.co.uk/privacy-policy/

