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Gingerbread Chair of Trustees:  

 
Gingerbread has proudly campaigned for the diverse needs of single parent families 
for more than one hundred years. Its ability to advocate for single parents with 
authority, to connect and support them, has brought about many improvements for 
them and their families over the decades. Much progress has been made, but 
Gingerbread is needed today more than ever. Many of Britain’s two million single 
parents still face financial struggles, reduced employment opportunities and social 
isolation – all of which have been worsened by the pandemic.  

 
Gingerbread is seeking a dynamic and committed new Chair to drive the 
organisation through the challenges to come, helping us meet our ambition to help 
single parents survive, thrive and feel valued.    
 
This role comes at an exciting time; the charity has a high profile within Government 
and the media and although demands on Gingerbread are increasing, we have an 
ambitious CEO, a dedicated and talented team and an active, energetic and diverse 
board of trustees who are, together, determined to deliver the support and change 
that single parents need. There is authority, commitment, and momentum in the 
organisation; we now seek a Chair who can harness this energy to create even 
greater impact for single parents. 
 
Job description 
 
Strategy setting:  
 
- To ensure the Board, in collaboration with the executive team, has agreed a 

strategic direction for Gingerbread which delivers the charity’s objectives in an 
impactful and sustainable fashion 

 
- To ensure the organisation understands the needs and perspectives of single 

parents and that the strategy is designed accordingly 
 

- In partnership with the Chief Executive, to ensure that this strategy is 
communicated clearly to the executive team, employees and other stakeholders 

 
Oversight:  
 
- To ensure that the Chief Executive has established clear milestones for 

implementation and performance measurement of the strategy within the 
organisation 

 
 

- In partnership with the Chief Executive, to provide support and constructive 
challenge to the executive team 
 

- To provide oversight and support to the Chief Executive in the performance of 
their role 
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Governance:  
  
- To lead the charity’s Board, ensuring it fulfils its responsibilities for the 

governance of the organisation   
 

- To set agendas for the Board meetings, in conjunction with the Chief Executive, 
ensuring all matters requiring board review are discussed fully and recorded 
accurately 

 
- To ensure that all members of the Board and its committees receive the support 

and information they need in order to discuss charity matters fully and function 
effectively   

 
- In partnership with the Finance Committee, to ensure that the Board has access 

to high quality financial reporting to allow it to carry out its governance and 
oversight role effectively  

 
- To chair meetings of the Board allowing for full and open discussion between 

trustees and between trustees and the executive team resulting in clear and 
impactful decisions 

 
- In partnership with the Nominations Committee, to appoint the Chief Executive 

and support, monitor and review his or her work 
 

- To ensure the major risks to which the charity is exposed have been reviewed 
and systems are in place to mitigate these risks 

 
Be an ambassador: 
 
- Assist Gingerbread to extend both the range of our stakeholders and the breadth 

of the involvement of our stakeholders in our activity. 
  
The time commitment will vary according to organisational need, currently it 
equates to approximately 2-3 days per month.   
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Gingerbread Chair of Trustees: Person Specification   
 

Skills, strengths and qualities:  
 
Passionately committed to and able to articulate the vision, mission, and values of 
Gingerbread. 
 
Understanding the issues facing single parents and their families from diverse 
backgrounds. 
 
Strategic vision and leadership experience with the ability to ensure the organisation 
remains focussed on key priorities. 
 
Ability to provide direction and clear goals consistent with the charity’s values. 
 
Proven ability to successfully represent the Charity and engage at senior levels and 
with diverse stakeholders including single parents. 
 
A good understanding of the funding environment in which charities operate. 
 
A good understanding of charity accounting and experience to effectively review the 
organisation’s financial information    
 
Highly developed listening, communication, and negotiating skills. 
 
Previous experience as a trustee and experience of chairing a board in the public, 
private or voluntary and community sector. 
 
An understanding and acceptance of the legal duties, responsibilities, and liabilities 
of trusteeship.  
 
Willingness and commitment to devote the necessary time and effort. 
 
Gingerbread is particularly keen to seek candidates with one or both of the following: 
 

- A strong contacts network and willingness to ask personal contacts and/or 
experience in developing key stakeholder relationships to support 
Gingerbread, including financial support. 

 
- Successful record of organisational change and growth, including building 

new income streams and developing organisational resilience.  
 
Gingerbread particularly welcomes applications from people with experience – 
personal or professional – of the issues facing single parents, and from ethnic 
minorities and people with disabilities. 


